Deal with real causes of
‘absenteeism in schools

ccording to a Uwezo Uganda report, a total of 270

teachers, representing 18 percent of the workforce

in Namutumba District, are absent from duty daily.

B The report titled “Are our children learning?”

states that this trend leaves learners without the ex-

pected competencies and contributes to the dis-

trict’s poor performance in national examinations.

Teacher absenteeism in our schools is an age-old problem

that can only be solved, or at least reduced, when the real caus-

es are dealt with.

Sadly; it persists, and this has in turn greatly affected the per-

. formance of pupils not only in Namutumba but in many oth-
er parts of the country. >

According to the report, some of the reasons that the prob-

lem persists is partly because some
school administrators and teach-

< ers deliberately disengaged from

- I§sue. the automated attendance system.
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It is also common knowledge and
quite understandable that,because
of poor pay, many of the teachers
spend a considerable amount of
time doing part-time work to sup-
plement their meagre income.

No amount of inspection will

change anything if the real causes of teachers not showing up
to work are not addressed conclusively.

Of course, it goes without saying that we
don’t condone absconding from work, but we
can’t run away from the realities on the ground.

This is a symptom of compounded challenges which we
can no longer continue to gloss over. Automated attendance
systems are a great idea if the basic survival and motivational
needs of the teachers are taken care of.
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