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LETTERS 

Protecting the unborn life 
The sanctity of human life is afundamental prin­
ciple upheld by the catholic Church. Socrates' phi­
losophy emphasises the importance of examining 
life, and Aristotle's definition of life as "the actualis­
ation of a living being's potential" underscores the 
inherent value of every human life. 

The Bible affinns life's sacredness, with Psalm 
139:13-14 declaring,"You knit me together in my -
mother's womb .. .! am fearfully and wonderfully 
made." . 
. The Church teaches that abortion is a grave mor­
alevil.attackinganinnocenthumanlife.PopeJohn 
Paul II stated, "The Gospel of life is at the heart of 
Jesus' message. "The Catechism of the catholic 
Church says, "Since the first century,the Church 
has affinned the moral evil of every procured abor­
tion" (No. 2271). This teaching is rooted in the natu­
rallaw,recognising every human being's inherent 
dignity. Human personhood begins-at conception, 
and that the embryo is a distinct, living being with 
its own inherent dignity and worth. This under­
standing is based on the biological fact that concep­
.tion marks the beginning of a new, genetically dis-
tinct individual. _ 
From earliest times, Christians rejected abortion 

and infanticide,practi~ common in surrounding 
pagan cultures. The Didashe and Letter ofBamabas 
condemned these acts,as did early Church councils. 
St Augustine and St Thomas Aquinas reaffinned 
this teaching, with Aquinas stating that abortion is 
a sin "against nature" as it rejects God's gift of life. 
The Church's stance is not based on outdated biol­

ogy, as some claim. Modern science confinns that 
h~an life begins at conception, with the union of 
s~ and egg producing a distinct hUIIian being. 
The Church's teaching remains unchanged: every 
human life has inherent dignity and must be treat-
ed with respect. . 
Three positions on abortion are commonly held: 

1) Abortion is the ending of an innocent life and 
must be opposed; 2) Abortion is a woman's choice, 

• with some advocating for limits on gestational age; 
and 3) Abortion is wrong, but should be legal, often 
citing personal freedom. 
The first position aligns with catholic teaching, 

recognising the unborn child's inherent dignity 
and right to life. The Bible prohibits murder,and Je­
sus' commandment to "love one another" applies 
equally to the unborn. The Church teaches that life 
must be "respected and protected absolutely from 
the moment of conception" (CCC 2270). 
The second position dehumanises the unborn, of­

ten citing qUestionable theories of personhood. • 
This stance can lead to further devaluation ofhu­
man life,as seenin Nazi Germany's euthanasia pro­
gramme and modern-day eugenics. 
1'be third position, often held by "pro-choice 

Catholics, ",Rc1mowledgeS abortion's wrongness 
but adv~ates for its legality. This stance is problem­
atic,as it implies that some lives are more valuable 
than others. If abortion is wrong,it should be op­
posed,not tolerated. . 
The Church's teaching on abortion is clear: it is a 

gl1I.ve moral evil Yet, there is hope for those who 
have had an abortion or supported itJesus of-
fers forgiveness and healing to all who seek it.As St 
John Paul II said, "The mercy of God is greater than 
our sins." 
We must work to build a culture of life, valuing 

every human being,regardless of age or ability.This 
requires compassion, understanding, and a com- • 
mitment to supporting women and families in 
need. 
Human life must be respected and protected ab­

solutely from the moment of conception. From 
the first moment ofhis existence, a human being 
must be recognised as having the rights of a person 
-among which is the inviolable right of every inno­
cent being to life. The Catholic Church's teaching on 
abortion is rooted in Scripture, tradition, and nat­
urallaw. ' . 

Every human life has inherent dignity and must 
be respected. Let us strive to create a world where 
the unborn are cherished and protected,and where 
women and families receive the support they need. 

Sem Robert Biga!:>warugaba, 
ITObertrugaba®gmail.com. 
St Paul's NationalSemlnary -Kinyamasika 
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Re-evaluating wage practices 
Across Uganda and beyond, 

thousands of support staff, 
for example cleaners, security 
guards keep our offices running. 

However, behind the polished 
floors and spotless corridors lies . 
unfairness. 

These workers who are in 
most Cast!6 employed through 
third party contractors, earn so 
low that in most cases one won­
ders how they survive and how 
they keep smiling while the 
bosses earn millions of shillings 
without minding about support 
staff 

In Uganda, and in other low-in­
come countries, support staff 
earn an average ofShs150,OOO to 
Shs250000 per month, accord-

. ing to .various surveys. Accord­
ing to UBOS reports, the average 
cost ofliving in an urban house­
hold exceeds Shs900,OOO. 
This leaves one wondering 

how these support staff who 
Work from Monday to Friday 
and sometimes on weekends 
survive. These support staff 
have to rent where to stay; incur duct businesses responsibly. 
same transport costs like others, In Uganda when you interact 
buy food and cover other costs with some of the executives, 
of living. This implies they will {hey appear ignorant about 
lack insurance, NSSF and living ESG, and others argue that sup­
wage. port staff are paid low wages 

In accordance with ESG (Envi- everywhm,sowhy should they 
ronmental, Sodal, and Govern- be paid living wage. 
ance) and DEI (diversity; and eq· Surprisingly these are compa­
uity and inclusion) principles ' nies doing well financially and 
and generally risk management you may find that a less value 
strategy, ignoring integration of adding per diem of an execu­
Environmental, Sodal and Gov- tive for two days can pay aliving 
ernance Principles into corpo- wage to twenty support staff 
rate practice possesses critical ESG and DEI is therefore a 
risks to a company. ~ leadership issue that is assod-

Modern ESG frameworks em- ated with lack of risk manage­
phasise that organisations are ment skills. It doesn't matter 
responsible for labour prac- whether employees are direct­
tices not only within their di- ly employed by the company or 
rect workforce but also across a contractor. In ESG language a 
the entire value chain. Intema- company is an accomplice in ad­
tiona! ESG standards such as IF- verse labour outcomes if it par­
RS SlfS2, GRI, UN guidingprin- ticipates in such practices. 
ciples on Business and Human In terms of DEI, such practic­
rights, among others, demand es affect women more because 
that organisations should con- most of the support jobs, like 

cleaning,are done by women. 

It is governance failure if an or­
ganisation does not keep an eye 
on labour practices for both out­
source labour and directly em­
ployed labour.Ignoring ESG- So­
cial element in this case quick­
ly results into reputation risk, 
legal risks among other risks. It 
doesn't matter the size of the or­
ganisation you are. 

Once you are associated with 
labour exploitation either di­
rectly or indirectly; the cost is 
high to correct the mistake. 

There are other direct con­
sequences,just imaging being 
guarded by a guard who has 
spent three months without 
pay! 
How about being served by a 

support staff whose children 
have no supper! Organisations 
need to act now. 

ESG is not about filling reports 
but walking the talk and protect 

the mission and vision of the 
company. 

What should organisations 
do? Organisations especially the 
big ones in sectors like banking, 
Mining, oil and gas, construc­
tion, hospitality where scruti­
ny is high must walk the talk if 
they are to avert ESG risk. ESG 
is about leadership. It is about 
care for others when we are con­
cerned with the social element 
ofESG. 

The costs of ignoring EGS are 
high. Policymakers, boards, and 
executives must recognise that 
employee compensation is a 
critical determinant of social 
sustainability, gender equity, 
and ethical business 

CPA Ashabahebwa Edson 
SeNe, Member of ICPAU 
and CFA Institut:e. 

COMMENTS FROM OUR READERS >WITH STEPHEN OTAGE _ 

How are you contributing to the fight against IHV/Aids? 

BismackAmumpire, 
Philanthropist 
I have a number ofUritiatives 
targeting persons with dis­
ability through which I am 
creating awareness among 
the PWDs living positively 
with IllY/Aids. . 

Flavia Basuta, 
Businesswoman 
I always take IllY tests every 
three months and I know 
my status because you nev­
er know what can happen 
anytime. 

Jennifer Kabuwo Bumali 
CUstomer care agent 
I go for regular check-ups.I 
am married and I check my 
status every three months. 

JOIN THE DEBATE: Visit www.monitor.co.ugandgiveyourviews on the stories published. 

GidsonAinamanyi, 
Social worker 
I am married and I chose to 
be faithful to my wife. We al­
ways counsel couples that 
want to get married and we 
encourage them to test be­
fore committing to each 
otheI: 
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