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Further concerns emerged regarding 
the Ministry's performance on worker pro­
tection and the negotiation of bilateral 
agreements. Several agencies reported 
slow business due to delayed or unfinished 
agreements, while others raised seri us 
allegations of corruption in licensing pro­
cesses. • 

According to Hon. Kanushu, some agen­
cies with financial muscle are allegedly 

. favoured over those with capacity and in­
tegrity. Renewal delays and the presence 
of unregistered operators heighten risks 
for workers. 

Role of binding bilateral agreements 
She stresses that Ugandans' working in 

the Middle East is not the problem; rather, 
it is the lack of robust government pro­
tection mechanisms. Effective bilateral 
agreements (BLAs), she argues, are vital for 
worker safety. These agreements should 
clearly outline obligations for both Uganda 
and the receiving country, particularly when 
an incident or dispute arises. 

Unfortunately, some existing agreements 
reportedly favour host countries. "Uganda 
must not sign agreements that disadvan­
tage its people. If a country cannot accept 
fair terms, we should not engage with 
them," she emphasises. She further argues 
that any official who signs an agreement 
without fully reading it should face conse­
quences, including imprisonment. 

Psychosocial support for returnees 
A significant number of female return­

ees come back traumatised, ill or financially 
drained. Hon. Kanushu believes the minis­
try must clearly outline how it will support 
workers abroad and reintegrate them upon 
return. 

Without strong protection at every 
stage (pre-departure, during employment 
and upon return), she questions whether 
Uganda is truly ready for labour external-
isabon. J 

Lobbying for better job categories 
Currently, most external ised jobs are low­

skilled. Hon. Kanushu argues that Uganda 
must push for higher-skilled opportunilies 
as well, especially considering the high 
number of unemployed graduates. 

"Why should a trained teacher work as 
a cleaner abroad? Government should 
equally lobby for jobs for professionals 
such as doctors and nurses," she notes. 
Stronger BIAs could support this shift. 

Ct'larting the way forward 
Talemwa says the ministry plans quarterly 

stakeholder engagements on safe labour 
migration and combating human traffick­
ing. It has partnered with 10M and ILO on 
awareness campaigns and capacity build­
ing across the migration chain. 

Uganda is also exploring opportunities 
outside the Middle East, in the 'UK, T urk~y, 
Austria and Canada. However, T alemwa 
cautions that labour migration ultimately 
responds to global demand and supply, 
and demand remains highest in the Middle 
East. 

Government is further seeking to work 
with diaspora associations to help moni­
tor the welfare of fellow migrant workers. 
Labour externalisation continues to of­
fer" ~ritical opportunities for thousands of 
Ugandans and contributes significantly to 
the national economy. However, without 
strong regulation, transparent recruitment, 
effective diplomatic presence and robust 
bilateral agreements, workers remain ex­
posed to exploitation. 

As Hon. Kanushu concludes: "If a country 
cannot guarantee their safety and welfare, 
then Uganda should not do business with 
t~em - no compromises." . 

Parliament· champions drive. 
towards full NDPIV roll out 

The National Devel­
opment Plan IV is the 
fourth in a'series of 
six National Develop-

,ment Plans aimed at 
accelerating Uganda's 
socio-economic trans­
formation. 

BY MONITOR REPORTER 

U· ganda's economic devel­
opment has progressed 
through distinct stages, re­

flecting the country's transforma­
tion since independence. Over 
time, successive governments 
have implemented development 
plans aligned to prevailing eco­
nomic conditions and national 
priorities. 

The National Development 
. Plan IV (NDPIV) for the period 
2025/26-2029130 is the fourth in 
a series of six National Develop­
ment Plans aimed at ?ccelerating 
Uganda's socio-economic trans­
formation. 

The plan serves as a key policy 
instrument guiding the coun­
try's strategic direction over the 
next five years. It was formally 
proposed and approved by 
Parliament on January 9, 2025, 
following scrutiny by the Hotse 
Committee on Budget. 

NDPIV was officially launched 
on June 6, 2025, by President 
Yoweri Museveni at Kololo Cer­
emonial Grounds, shortly be­
fore the delivery of the State-of 
-the-Nation Address (SONA). 

Established under Article 125 
of the Constitution, the National 
Planning Authority (NPA) is man­
dated to formulate the National 
Development Plan . NDPIV is 
anchored on the theme: "Sus­
tainable Industrialisation for In­
clusive Growth, Employment and 
Wealth Creation. " 

Major targets 
Among the plan's key objec­

tives is the government's am­
bition to grow Uganda's Gross 
Domestic Product (GDP) to 10.1 
per cent by the 2029130 financial 
year. 

The State Minister for Finance 
in charge of Planning, Hon. 
Amos Lugoloobi, said average 
monthly household income is 
projected to rise to Shs578,635 
from Shs202,131 . He added that 
the proportion of households 
engaged in the subsistence 
economy is expected to decline 
to 31 percent, alongside a push 
towards achieving 100 percent 
formal financial inclusion. 

Parliament's role in NDPIV 
Parliament formally launched 

its alignment to NDPIV on Sep­
tember 26, 2025, at the Parlia­
ment Conference Hall. Also in 

Menfuers of Parliament in session. It was during one of such sessions that the National Development 
Plan IV was discusse9 and approved. PHOTO/COURTESY 

Mary Theopista Wenene, 
Deputy Head of Public Service 

attendance was Mary Theopista 
Wen ene, the Deputy Head of 
Public Service and Deputy Sec­
retary to Cabinet. 

These initiatives are consoli­
dated within Parliament's Fourth 
Strategic Plan. The Clerk of Par­
liament, Adolf Mwesige Kasaija, 
said the plan was developed 
through a participatory and in­
clusive process, drawing insights 
from both internal and external 
stakeholders, under the guid­
ance of oversight bodies and 
subject-matter experts. 

"The Plan was developed 
through a consultative process 
involVing extensive deliberations 
by the Top Management Team 
and th~ Parliamentary Commis­
sion. It was subsequently va li­
dated by key stakeholders and 
certified by the National Plan­
ning Authority in June 2025," the 
document states. 

Implementation of the Strate­
gic Plan commenced on July 1, 
2025, and will conclude on June 
30, 2030. Funding will primarily 
be sourced from the Nationa 
Budget, with both internal ana 
external stakeholders identifiec 
to support its execution. 

The implementation frame­
work includes a results-base 
monitoring system to track prog­
ress and ensure timely se "ce 
delivery, as well as service ce -
ery standards aimed at e s "ng 

Parliamentary Commissioner, 
Hon. Esther Afoyochan 

consistency and quality. 

Purpose of the strategic plan 
The Fourth Strategic Plan 

notes that the beginning of the 
2025/26 financia l year marked 
the conclusion of Parliament 's 
Strategic Plan for FY2020/21-
FY2024/25. The new plan pro­
vides continuity for processes 
essential to achieving Uganda's 
long-term development vision. 

It also ensures a seamless 
transition from the final session 
of the 11 th Parliament to the in­
coming 12th Parliament 

The document describes the 
Strategic Plan as bo a medi­
um-term blueo( nl 'or action 
and a manage""e tool de­
signed 0 e" a~ce Parliament's 
eHicie Cj a~ e.'::ectiveness. 

As a a ~e e plan guides 
. e a ' g-~en- of resources to­

We'CS s---eng- ening systems 
2 au c ·.,g the capacity of 

e~:::e'S of Parliament and 
SLa.'::. --ese efforts are expected 
-0 e~~a ce Parliament's ability 
:c e=e~ " ely discharge its con­
Sl u-:) al mandate of law-mak-
-g representation, oversight 
a-c appropriation. 

Implementation commitment 
In remarks delivered on behalf 

of Speaker Anita Among by the 
Commissioner of Parliament, 
Hon. Esther Afoyochan, Parlia-

Clerk to Parliament, Adolf 
Mwesige Kasaija 

ment reaffirmed its commitment 
to fu lly implement the Strategic 
Plan. 

"As we officially launc this 
Strategic Plan, the Parliamentary 
Commission is committed ,0 en­
suring its successfu l imp ernen­
tation through an enab 'ng ega I 
and policy framework, D s e sa id. 

PARLIAMENT TA GETS 

The document outlines . 
Parliament's ambit ion to 
strengthen the legislative 
process, particularly In 

the processing ofBilis and 
enactment of laws. Parliament 
aims to achieve an 85 percent 
performance rate, up from the 
62.5 percent recorded during 
the implementation of the 
Third National Development 
Plan (NDP III). Parliament also 
intends to improve budget 
alignment to NDPIV, targeting 
an increase in the issuance 
of certificates of compliance 
from 71.4 percent under NDP 
III to at least 90 percent. 
Additionally, Parliament seeks 
to strengthen accountability 4 

across government 
institutions, with the 
proportion of unqualified audit 
opinions projected to rise from 
57 percent in FY2023/24 to 
70 percent by FY2029/30. 
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