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National News 

Universities told to embrace 
competence-based learning 
BY KARIM MUYO.BO 

KAMPALA. Universities have 
been urged to fully embrace compe­
tence-basedJearning to ensure gradu­
ates acquire practical skills required in 
thejob market, amid growing concerns 

. over the rising number of unemployed 
degree holders in Uganda 

The government rolled out th~ com­
petence-based curriculum in February 
2020, starting with the lower secondary 
curriculum (LSC) in a phased approach. 
However,last y~ the government gave 
universities arid ·other institutions of 
higher learning up to the 2027/2028 ac; 
ademic year to fully align their teaching 
programmes with the national compe­
tence-based curriculum, marking a ma-

jor shift in the country's higher educa­
tion landscape. 

Competence-based learning empha­
sises that students gain mastery of cer­
tain skills and knowledge at their own 
pace, prioritising skill acquisition over 
traditional measures like time spent in 

. class or age. 
Speaking at the opening of'fue 2026 

Philip C.Jessop International LaW Moot 
Court Competition at Kampala Interna­
tional University (KIU) on Monday, Dr 
Muhammeq. Ngoma, KIU Vice-Chan­
cellor, said the new government policy 
now requires all universities to adopt 
a competence-based curriculum, shift­
ing learning away from exam-centred 
teaching towards skills acquisition, 
which they are already implementing. 

( 

. ~ . 

DAILY MONITOR I WEDNESDAY, FEBRUARY 4, 2026 

• 
Mr Brian Alex Kiira, the national administrator for the Philip C. Jessup'lnter-
national Law Moot Court Competition,addresses students during the launch 
of the competition at Kampala International University in Kampala on Monday. 
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"One of the challenges we face is that • Training happens in class, but the prac­
many students focus on passing exams. • tice oflaw happens in courts and in so-
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ciety. Students should pick these con­
cepts not just to pass exams, but to ap­
ply them in real-life situations,"Dr Ngo­
rna said. 

He added: "The Jessop-competition is 
important to law students globally be­
cause it tests their ability to apply what 
they have learnt. This is a clear demon­
stration of competence-based educa­
tion." 

The Philip C.Jessop International Law 
Moot Court Competition is the world's 
largeSt moot court contest, bringing to­
gether law students from universities 
across the globe. National winners from 
participating countries proceed to rep­
resent their countries at the interna­
tional finals held in the United States . 

Mr Brian Alex Kiira, the national ad­
ministrator of the competition, said 
the university that wins tl;le competi­
tion will represent the country in Wash­
ington DC, US, on the intemationallev­
el, where they will face 100 universities 
across the globe . 
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AI not displacing workers as yet - report 
Eighty-eight percent 
ofCEOs in a new re­
port expect to increase 
eillp'loyee head count, 
wit~1 complementing 
human'c'lipabilities. 

BY STEPHEN OTAGE 

The 2025 KPMG African 'CEOs 
(chief executive officers) OUtlook 
survey results released yesterday 
indicate that unlike past years 

when it was believed that Artificial 
Int~lligence (AI) would creat~job cuts, 
several CEOs now view it as a tool that is 
sharpening employee efficiency. 
. The report compiled by audit firm 
KPMG titled: "KPMG Africa CEO 
Outlook: A new wave of business 
confidence quietly taking shape across 
Africa,"which was released yesterday, 
indicates that 71 percent of the 130 
African CEOs who were interviewed 
last year are investing in generative AI, 
talent, ESG, and cybersecurity as the 
top foUr forces shaping their strategic 
priorities. 

Mr Stephen Ineget, the country 
manager- of KPMG Uganda , 
explained that 71 percent of the 
CEOs interviewed, believe AI is 
driving growth and resilience in their 
companies, while 88 percent of them 
expect to increase employee head 
count, with AI complementing human 
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capabilities. 
He added that 79 percent of the CEOS 

reported that they are navigating their 
national regulatory environments 
smoothly and also focusing on 
expanding their businesses across 
borders through regional integration 
and intra Africa trade. 

"AI is making people more efficient, 
as you continue investing in AI, it frees 
people from routine jobs to do more 
meaningful work. For instance, instead 
of recruiting graduates to do data 

AI AI\IXI~TY AND FEARS 

Many workers worry'Al is co-
ming for their jobs. In March 2023, 
Goldman Sachs published a report 
showing that AI could replace the 
equivalent of300 million full-time 
jobs. In 2022, PwC's annu~ global 
workforce survey showed that al­
most a third of respondents said 
tbey were worrie.d about the pros-

Uganda Electric­
ity Distribution 
Company Ltd 
employees-
dig up a road 
reserve to ser­
vice electricity 
lines in Bwaise, 
Kampala City,re­
cently. Such jobs 
are currently not 
being done by 
Artiflciallntel­
ligence (AI) but 
AI can only help 
workers detect 
faultlines in real 
time if the right 
datasets are 
installed in the 
network moni­
toring system. 
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pect of their roles being replaced 
by technology in three years. 
For some people, generative AI 
tools feel as if they've come on fast 
and furious. OpenAl's ChatGPT 
broke out seemingly overnight, 
and the "AI anns race" is ramping 
up more every day, creating conti­
nuing uncertainty for workers. 

Source: BBct 

analytics, you recruit them to analyse 
strategy because AI has already done 
the trends,"he said. 

Now in its 11th year, the survey forms 
part of KPMG's global CEO Outlook, 
which includes insights from 1,350 
CEOs across 11 markets. 

According to this year 's report, 
regional integration and cross-border 
collaboration are emerging as growth 
accelerators , with African CEOs 
increasingly prioritising intra-African 
trade and market expansion aligned to 
AfCFTA opportunities. 

Despite global economic uncertainty 
and geopolitical tensions, African 
CEOs are optimistic about their own 
organisations' growth prospects. This 
is according to the KPMG 2025 Africa 
CEO Outlook Survey, which captures 
the perspectives of 130 CEOs across 
Southem,East, and West Africa. 

Mr Asad Lukwago, a partner at 
KPMG, who presented the report, said 
CEOs across all sectors interviewed 
presented positive sentiments about 
generative AI, talent retention, and 
positive prospects of their company 
expansion. He.added that most CEOs 
from countries that bounced back from 
the effects of the Covid-19 pandemic 
anticipated economic growth in their 
countries. 

Asked what excites the CEOs 
about generative AI, Mr Lukwago 
explained that unlike developed 
countries where infrastnicture has 
been developed to facilitate the use 
of AI, in developing countries, lack of 
infrastructure, electricity, and use of 
obsolete computers are some of the 
basic reasons why AI cannot be fully 
deployed in the current circumstances. • 

Ms Judy Rugasira, a panellist at the 
webinar, said in the property industry, 
the human being is still the face of 
their industry because they delayed 
deploYing AI in their operations. 

Ms Sarah Arapta, the managing" ~ 
director ofCitibank,observed that CEOs 
remain optimistic about the African 
market because of its underpenetrated 
and underbanked middle class. 

She added that banks have also 
been instructed to promote finanGial 
inclusion and leverage the emerging 
financial systems, and African CEOs 
have learnt in uncertain conditions, 
which have made them resilient 
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