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Protecting female journalists 
from online violence is key 

Digital and social media platforms that once advanced 
press freedom for womenjournalists are now enablers of 
targeted. attacks. Across Africa, women journalists face wide­
spread online harassment 

A 202.5 survey by the United Nations EducationaI,Scientif­
ic,and Cultural Organisation (UNESCO) in partnership with 
the International'Center for Journalists (ICFJ) shows that on­
. line attacks on womenjournalists influence how they re­
port on governance and social issues. These attacks, targeted 
to pressure and silence critical women's voices,are threats to 
press freedom and gender equity. To address these threats, 

. th~ is a need for stronger legalprotections, online plat­
forms'safetyme~,and support networks for women 
journalists. The consequence of these attacks is a shrinking 
media space where.womenjournalists feel unsafe holding 
political powers accountable. 

Tackling online violence against womenjoUI'qalists re­
quires legal reforms that recognise technology-facilitated vi-' 
olence as violating press freedom and personal safety.Exist­

.ing cybercrime and anti-harassmentlaws in Africa,such as 
Nigeria's Cybercrimes Act 2024, either lack dear protections 
for journalists or have inadequate enforcementSUch laws 

..-allow perpetrators to act with impunity. Constitutionaland 
criminal frameworks should dearly define digital threats, 
doxing, online harassment, and other organised smear cam­
paigns as offences. To combat the online abuse ofwomen 
journalists,laws should dearly define it as an offence. 

Legal reforms wm reduce impunity by creating pathways 
for accountability and deterring perpetrators from targeting 
womenjournalists.Reforms will also strengthen the rule of 
law,ensuringwomenjournalists-report without fear of on-
lir}e and physical attacks. . . 

Technology companies are relevant stakeholders in shap­
ingthe safety or hostility of digital spaces forwomenjour­
naliSts. Social media platforms are often the primary sites 
Gffi~ment, targeted abuse, and threatS againstwom­
enjotirp.alists.Existing social media reporting and moder-' 
atioh frameWorks remain ineffective ill addressing online 
abuses,particUlarly in Africa.A report by the Firoz Lalji In­
stitute for Africa highlights signilicant gaps in the modera­
tion ofhannful content in African languages, allowing such 
content to spread unchecked. The report notes that big tech­
nology platforms like Meta and X currently verify content in 
limited. African languages,induding Arabic,Amharic,SWa­
hili,H~l.Usa,Somali,isiZulu, Yomba,and Afrikaans.Expand­
ingmoderation-to more Afri£an languages is crucial to pre­
veiJ.thannful content from sprea~. 
- Beyond moderation,social media and other digital plat­

forms shOl,Ild strengthen reporting mechanisms for online 
v:\olence. These platforms can create journalist-specific es­
calation channels, deploy trained local-language modera­
tion teams,and establish rapid reswnse systems for journal­
ists facing coordinated. attacks or credible threatsJmproving 
platfonn safety will reduce immediate harm and help wom-
~nfournali$ remain visible and activeonline,keep them 

engageo.in public debate, and strengthen their press free-
dom. '. " . 
Besid~ legal reform and platform accountability,strong 

supportnenyorks are critical for combating online violence 
againstwomenjournalists and protecting them from the 
effects of this violence. Civil society orgairizationsjournal­
ist unions,and media institutions must collaborate to equip 
women with relevant tools and skills to withstand and re­
spond to online attacks. Digital safety training,such as the 
one conducted by Media Rights Agenda in 2025, should be 
made continent-Wide to help journalists reduce and man­
age their exposure to online threats. 

Access to legal aid anq mental health support istrucial, 
as prolonged harassment could lead to stress and self-cen­
sorship.Media companies should establish rapid response 
networks to document online abuses,connect victims to le­
gal serviceS,and escalate serious threats to the police.Law 
enforcement agencies should equip personnel to respond 
promptly to reports of ollIine abuse.AIso,media houses 
should adopt internal protocols that support stafffacing on­
line attacks and not treat them as a personal bu.'ll.en. 
Effective legal accountability,responsible digital platform -
practic~and support networks will strengthen the work 
ofwomenjournalists. These measures are necessary to pre: 
vent self-censorship and the normalization of online abuse 
of women journalists. Safeguarding womenjournalists is es­
sential for freer,more informed, and indusivejournalism in 
Africa 

Ayomide Eweje, 
writingfellowatAfrican Uberty 
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Leave family out of your business · 
Sometime last year, I wrote in 

these pages about the succession 
crisis facing many Ugandan 
businesses. That conversation 
was sparked by reports that" 
banks were moving to seize ' 
assets of agribusiness giant 
Aponye -(Y) Limited following 
the death of its founder, Apollo : 
Nyegamehe,in2023. . . 

What initially seemed like a i 
warning has since materialised. ; 
On February 3, this newspaper 
carried a notice of sale by public 
auction/private treaty listing i 
several core properties of the . 
company. Unless decisive action 
is taken, those assets may soon 
change hands. 

When the late Nyegamehe was 
alive, I admired his decision to 
involve several ofhis children in 
senior roles within the company; 
including appointing one as 
rn.anagmg directOl:At the time,it 
appeared forward-thinking-a 
deliberate attempt at succession. competence cannot be assumed. 
. However, the more I have Leadership of a complex 
reflected on the broader enterprise demands experience, 
realities of family businesses, emotional intelligence, and 
the more cautious I have ' industrykfiowledge.Blood ties 
become. For most enterprises, /do not automatically confer 
especially those of significant these qualities. 
scale,directlyembeddingfamily Therefore, where no family 
members in management can member genuinely meets the 
createmoreriskthanresilience. standard, the wiser course is 

To be clear, it would be to bring in seasoned external 
unfair to attribute Aponye's professionals who can run the 
current challenges solely to the " business objectively and protect 
founder's children. Many of the its long-term interests. 

. debts at the centre of the crisis ' Second, passion is crucial 
were accumulated while he becausebuildingandsustaining 
was still alive. Yet, it is equally a successful enterprise requires 
reasonable to ask whether the many years of sacrifice and 
company would be inits present relentless focus. If childrep. 
state had he remained at the or relatives lack the calling to 
helm. carry that burden, even the 

Founder-led businesses often best academic qualifications . 
revolve around the personality may not save the business. 
and networks of one individual And during turbulent times, 
But when that anchor · only deep conviction sustains 
disappears, weaknesses long difficuh decisions. 
concealedcanquicklysurfuce. In his memoir Making It 

Family involvement in , Big, Nigerian businessman 
management presents several' and billionaire Femi Otetlola 
structural challenges. First, . recountshowh~resistedintense 

family pressure to appoint his 
children to executive positions 
within his companies. While 
he made them shareholders, 
he encouraged them to pursue 
their own passions. Today; they 
thrive independently-among 
them a DJ, an actress, and a 
fashion designer. 

Internal family dynamics" 
particularly in extended or 
polygamous families, can 
further complicate matters. 
Appointing one relative over 
another to key roles oftenignites 
rivalry, suspicion, and power · 
struggles. 

Sadly; once business decisions 
become entangled with 
unresolved family tensions, 
objectivity disappears and the 
enterprise becomes a battlefield 
rather than a productive 
institution. 

There is.also the subtle danger 
of entitlement. When fami..1y 
members feel immune from · 
oversight, corporate governance 

, weakens. Company policies 
are bent, standards erode, and 

professional employees become 
demoralised: Over time, the 
organisation ,lose8.cstructure 
and credibility, bo~ ~ternally 
and with lenders, partners, and 
regulators. 

None of this suggests that 
families should be excluded 
entirely.Familymembers can be 
v~uable shareholders or non­
executive directors;providing 
strategic oversight without 
interfering··.in- da.:y-to-day 
operations. . .. 

The lesson heie-is"n-ot '~ti- . 
family; it is pro-institution. 
Businesses that outlive their. 
founders are those' bU;ilt on 
systems, governance, andmerit, 
not lIDeage orfumily l.~ty. 

In Uganda's evolving economy; 
we must "learn to ~ sep'arate ._' 
ownership from management 
The surVival of ouienterpriSes 
maydependonil :.: 

MrBrianMLikaiazi, -
CEO, TaJis Consults Ltd .­
brian@talisconsults.com 

What is your assessment of the competence based curriculum? 

Emmanuel Emokor, 
Deputy head teacher 
It is a good one. It bnngs out 
the competences of the stu- . 
dent and you are able to see 
what a student can do out­
side school to earn a living.It 
isnot about academics only 
but survival skills. 

RichardWaiswa, 
career master MM 
It brings out what a learner 
is able to dO,not onlywbat 
they kn6w.It shows us the 
expertise of the learner. 

Harriet Yariwo, 
Deputy head teacher 
It is a good curriculUm and 
easy to implement especial­
ly if the materials are avail­
able for the learners to prac­
tice it is a doable curriculum. 

Lillian Mukubira, 
Head teacher 
It is a goOd curriculum. The 
problem is with the assess­
ment methods and the dif­
ferent projects, We still need 
to train the teachers how to 
assess the different projects. 
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