The growth of retire-
ment benefits is key
in enabling the gov-
ernment achieve its
ambitious agenda of

expanding the economy

from the current $50
billion to $500 billion by
2040.
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ommercial banks produced the
best staff saving and investment
schemes in FY2024/2025, the lat-

est performance report of the :

Uganda Retirement Benefits Regulato-
ry Authority (URBRA) released in Kam-
palayesterday revealed.
1&M Bank Staff Defined Contribution
_Scheme, Stanbic Uganda Holdings Lim-
ited Staff Provident Fund, Bank of Af-
rica Staff Provident Fund, and Cente-
nary Group Staff Defined Contribution

Scheme topped the best schemes, the 7
move officials described as a good start. :

I&M Bank Staff Defined Contribution
Scheme, which has kept the momen-
tum for the last five years, according to

the report, hit 20.4 percent, followed by :
Stanbic Uganda Holdings Limited Staff :

Provident Fund with 17.7 percent.

Iri the same order from the bottom,

Urmneme Limited Staff Retirement Bene-

fits Scheme, Mazima Voluntary Individ- :
ual Rewrement Benefits Scheme, ICEA

Best, worst savings
schemes named

State Minister for Finance in charge of Planning, Mr Amos Lugolobi signs a dummy of the Annual Retirement Benefits
Sector Performance Report FY 202425. PHOTO/RACHEAL NABISUBI

~ Best and woslt performing saving

as S( lEIﬂ(‘S*

Mr Kabanda Mugalya Mubbale, Gen-
eral Manager at Sanlam Allianz Invest-
ments Limited,stated that prudent gov-
ernance is crucial for ensuring the per-
formance of pension schemes.

“Ranking schemes in terms of gov-
ernance, we learn that well-governed
schemes tend to navigate their invest-
ment cycles more consistently over
time. With good governance comes ef-
fective cost management, compliance
with regulatory requirements, and
avoidance of penalties related to tax-
es or regulatory issues, Mubbale €x-
plained.

He added that the benefits of good
governance manifest in various ways,
and a one-size-fits-all approach does
not work.

"Each scheme has its unique char-
acteristics, background, operational

. methods,and underlying reasons. Nev-
¢ ertheless,good governance serves as an

overarching framework to guide trus-

. tees and service providers in deliver-

ing value for their members,"” Mubba-
lenotes.

Mr Francis Epetait from the Parlia-
mentary Scheme said a risk-based
approach is necessary for assessing
scheme performance. He emphasised
that licensing should be a prerequisite
for any scheme to begin operations and
advocated for diversification across var-

. ious asset classes.
Population vs saving

Uganda's total population stands at

| 45.9 million, with 56.7 percent of the

population in the working age brack-

! | et.The structural landscape of Ugan-
. da's retirement sector comprises 65
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the employers, Shs877b (33.6 percent)
from employees, and Shs37b (1.4 per-
cent) from voluntary savings.

Of the Shs2.6 trillion, a total of Shs1.6

47.2 percent went to lump sum, with-
drawals accounted for 12.7 percent,im-
migration grant took 8.3 percent,and

pension and exemption accounted for :
: quires sustained growth of the Retire-
. ment Benefits Sector because retire-
ister for Finance in charge of Planning,

13.4 percent.
Speaking at the release, the State Min-

Mr Amos Lugolobi, said the growth of

- retirement benefits is key in enabling
: the government achieve its ambitious
trillion was paid out, where the largest :

agenda of expanding the economy
from the current $50 billion to $500 bil-
lion by 2040 under the Tenfold Growth
Strategy.

“Achieving this transformation re-

ment schemes account for 67 percent
of gross domestic savings. In line with

the Tenfold Growth Strategy, we must :

support the retirement benefits sector
to raise domestic savings from 21 per-
cent to 40 percent of gross domestic
product (GDP) by 2040,”he said

He added, “Total Assets grew to
Shs30.7 trillion, an increase of Shs5.3
trillion (21 percent) recording an aver-
age return on investments of 14.6 per-
cent. As a ratio of retirement savings to
GDP increase from 12.2 percent to 13.6

percent.”

an accounting officer at URBRA, Ugan-
da has 65 regulated pension schemes
but they are not ranked equally.

Mr Julius Mukunda, the executive di-

cacy Group (CSBAG), called upon Ugan-

dans to embrace saving to spearhead :
-their personal growth and that of the :
: erational efficiency.

country.

: member account per year amounts to

Shs646,411. The regional outlook indi-
cates that Uganda holds a 68.5 percent

¢ share (Shs21.3 trillion) of the retire-
According to Ritah Nansasi Wasswa, :
: 23.4 percent (Shs 6.9 trillion),and Tan-

ment fund industry, while Kenya has

zania has 7.9 percent (Shs2.36 trillion).
He commended the authority's

- strengthened supervisory oversight,
rector of the Civil Society Budget Advo- :

which he said has enhanced stability
and confidence in the sector, further
noting that sustaining this momentum
will require better govemance and op-



