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BY DAVID WALUGEMBE 

KAMPALA. Human resource practi­
tioners have called on the government 
to strengthen legal and policy frame­
works to better protect women in the 
workplace, warning that existing gaps 
continue to expose them to exploitation. 
discrimination.andharassment. 

The experts are advocatingfurrefurms, 
including the introduction of a mini­
mum wage policy, improved workplace 
protections, and the enactment of the 
Human Resource Management Profes­
sionals Bill, 2025, to promote fairness, 
professionalism. and gender equality in 
employment 

Speaking at an event organised by HR 
Funhouse at the Uganda Golf Club last 
weekend, organisation's president Joel 
Kafiire said stronger policies are needed 
to address persistent inequalities affect­
ingwomenin the labourIIlaltet. 
Mr Kafiire urged the government to in­

troduce measures such as a minimum 
wage fraI.newolX taensure equal payfor 

DR practitioners push 
for,stronger workp~ace 
men and women.alongside regulations 
that protect female employeeS from dis­
crimination. 

"People believe that women are not 
supposed to get job opportunities on 
merit; some think a woman must first 
be harassed befure being employed,"he 
said. 
"In some organisations, you find a 

woman being paid less in the same role 
where a man is paid more Some wom­
en do notbave theaggressiveness tobar­
gain like men. which is why we need pol­
icies to close these gaps,"he added 

He also urged employers to improve 
worlting conditions, particularly for vul­
nerable groups such as pregnant wom­
en, sick employees, and female work­
ers assign~ night shifts.Mr Kafiire also 

called on men to support women's pro­
fessional growth 

The meeting, organised to-IIlalt Inter­
national Women's~also soughttorec­
ognise the role of women in shaping the 
futureofthehumanresourceprofession. 
Meanwhile,~N~aL~~ilie 

Director of Human Resource and Ad­
ministration at the Public Procurement 
and Disposal of Public Assets Authority 
(PPDA), urged Parliament to pass the Hu­
man Resource Management Profession­
als Bill, 2025, to strengthen professional­
ism within the sector. 

Ms Nazziwa said the proposed law 
would protectHR practitioners from dis­
crimination and establish disciplinary 
mechanisms to address misconduct in 
the profession. 

SURVEY ON VIOLENCE . 

According to the Uganda Bu­
reau of Statistics, a 2021 natio­
nal survey on violence against 
women and girls found that 
about 86 percent of women had 
experienced some form ofvio­
lence at their workplace wit-
hin the 12 months preceding 
the study. Verbal abuse was the 
most common form, reported by 
84 percent of respondents. 

"If the HR Bill is approved, we shall 
have order in the profession. Many peo­
ple want to work as HR practitioners 
even when they are not trained, and if 
we do not protect ourselves from these 
masqueraders, we are in trouble," she 
said . . 

The proposed legislation was intro­
duced in·Parliament laSt year by the 

Worlcers'MemberofParliament,Ms Mar­
garet Rwabushaija. If passed into law 
and 3$SeDted to by the President,practis­
ing human resouice management with­
out a valid certificate would become a 
criminal offence punishable by a fine of 
uptoS~10millionorsixmonthsinpris­
on. 

Another HR practitioner,Barbrah Oke­
~ called on the Judiciary and police to 
expedite sexual harassment and assault 
cases to ensurejustice fur victims. 

"Some women fear reporting sexu­
al harassment b.ecause they doubt they 
will get justice. We urge the judiciary to 
ensure such cases are handled promptly 
~d effective1y;"she said. 

She also urged the government to sup­
port youth employment,particularly for 
young women. by equipping graduates 
with tools andmentorship programme. 

International Women's Day, celebrated 
every March 8, is a global day recognis­
ingthe social,economic,cultural and p0-
litical achievements of women while al­
so serving as a call to accelerate gender 
equality. 
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