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LETTERS 

At a time the world chooses war, 
Africa must choose wisdom 

There are moments in historywben the world seems 
to lose its patience, and this feels like one of them. Turn 
on the news and it reads like a running scoreboard of 
conflict. The rising tensions between Israel and Iran, the 
prolonged war in Ukraine, the devastation in Gaza,insta­
bility in Myanmar, the tragedy unfolding in SUdan and 
so on, and so forth. 

Conflict has become so frequent that it risks sounding 
routine, almost like weather updates. But war is not rain 
you wait out.It is destruction you carry for generations. 
In 2024 alone, the world recorded about 13o-armed con­
flicts,more t4an double the number just 15 years earlier. 
Ifwar was a business, it would be thriving.And maybe it 
is, for a few'cleverpeople somewhere. . 

But for ordimlry people,it is a collapsing economy 
ofloss, griet;and missed futures.At such a time,Africa 
must resist the temptation to add its voice to the chaos. 
Instead, we must become the calm presence in a noisy 
room, the one that reminds the world that there is an­
other way to resolve disputes, and that strength is not al­
ways found in firepower, but in wisdom. 

I say this not as an abstract thinker, but as someone 
who has seen how fragile order can be. In our part of the 
world, peace is not a given.lt is a daily effort Yet even as 
Africa.grapples with its own challenges, we often sit back 
and analyse global wars like seasoned commentators. 

The irony is that these are not even our wars. Still, we 
pay for them. When co~ct erupts in the Middle East,fu­
el prices rise in Kampala When tensions escalate else­
where, fertiliser costs go up and a local farmer feels the 
heat. When powerful nations ~,Africanhouse­
holds adjust their budgets. That is why: we cannot afford 
to romanticise war, even from a distance. 

Bufhere is the hard truth. We cannot preach peace 
abroad while tolerating instability at home. The Horn of 
Africa remains fragile, the-Sahel is gripped by insurgen­
cy;and countries like South SUdan, Nigeria, the DRC, and 
Mozambique continue to face cycles ofYiolence.If Africa 
seeks the moral authority to speak to the world,it must 
also first put its own house in order. Moral authority does 
not come from words. It comes from conduct. 

And yet, there is a clear lesson before us.Peace works. It 
is not abstract.lt is visible and measurable. Where there 
is stability, economies grow,roads are built, business-
es expand, and children remain in school. Even inves­
tors, often cautious by na~begi.n to show confidence. 
Countries that haVe maintained relative calm,includ­
ing Uganda, have registered steady progress across key 
sectors. Not because they eire perfect, but because they 
have consistently chosen order over·chaos. Peace may 
not make headlines, but it steadily improves lives. War 
makes noise, but it leaves very little standing. 

This is where Africa has a unique opportunity.In a 
world that is increasingly tired of conflict, we, as Africa, 
can position ourselves as a continent that understands 
peace not as a catchphrase but as a practice. We have ex­
perience in mediation,sometimes formal through the 
African Union, sometimes informal through elders and 
community systems. We know h9Wto sit people down 
and talk, evm when they would rather shout.It is not al­
ways neat.It is not always fast.But it works more often 
than not. And when you have 54 countries, hundreds of 
ethnic groups and countless political opinions, you ei­
ther learn to coexist or you spend your entire life argu­
ing. We have learnt, sometimes the hard way. 

Therefore,African leaders must deliberately de-esca­
late internal tensions on the continent. Second,invest­
ment in peace-building institutions must be t:rel\ted as . 
seriously as defence budgets. Third, Africa must speak 
with one voice in global forums, advocating for diploma-
cy over militarisation. . 
And~we as citizens mustreject thenormalisa­

tion of violence, whether in poIitics,media,or daily life. 
Peace is ilotjust negotiated in boardrooms; it is prac­
ticed in attitudes. 

Africa, with all its scars and lessons, is uniquely p0-
sitioned to play that role. But only ifwe choose it.Be­
causeifwe do not, we risk becoming what we have long 
warned .against. We have seen enough wars to last sever­
allifetimes. The continent deserves a break. The world 
does not need another battlefielclIt needs an example. 
Africa can be that example. But only ifwe choose wis­
dom. 

Crispin Kaheru, 
Uganda Human Rights Commission 
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LETTER OF THE DAY 

Technology is no longer optional 
Across the globe, technology 

is transforming every aspect of 
business, and procurement is 
no exception. From manual pa­
perwork and face-to-face nego­
tiations to digital platforms and 
real-time monitoring, the evolu­
tion has proven to reduce cor­
ruptioll;""increase efficiency; and ~ 
improve accountability. Uganda, I 

with its growing economy and 
increasing public expenditure, 
cannot afford to be left behind. 

Traditional procurement sys­
tems rely heavily o~ buman in­
tervention, paper documents, 
and mcmual approvals. While ; 
these methods have worked 
for decades, they are slow, er­
ror-prone, and susceptible to 
manipulation. 

Tender documents can be al­
tered, evaluation committees 
compromised, and approvals 
delayed for personal gain. In 
suman enViionment, transpar­
encyis fraiile, and public trust 
suffers. _ 

The shift to e-procurement 
has proven to be a game:.chang­
er. Online platforms allow ten- • , 
ders to be posted publicly, bids / 
submitted electronically, and 
evaluations conducted trans-
parently. .. 
Every action is-recorded digi­

tally, creating a permanent au­

---

dittrail that reduces the oppor- bottlenecks, and supplier pay­
tunities for face-to-face interfer- ments monitored efficiently. Or­
ence or favouritism. For exam- ganisations save time, reduce 
pIe, a supplier submitting a bid ·ad.ministra.tive costs, and mini­
no longer has to navigate per- mise the risk of delays that pre­
sonal networks or pay facilita- viouslystalledprojects.Inanera 
tion fees to secure a contract . . wheretimeismon~fusterpro­
Digital platforms alAomatical- curement cycles translate in­
ly enforce deadlines, standard- to faster delivery of goods and 
ise evaluation criteria, and pro- services. Moreover, digital sys­
vide decision-makers with tools terns allow for improved co or­
to compare bids objectively. This dination between departments. 
not only increases fairness but Procurement, finance, and op­
also restores confidence among erations can access the same in­
honest suppliers and the public. formation simultaneously, re-

Automation is another major ducing duplication of effort and 
advantage. Approvals can now preventing miscommunication 
be tracked in real time, invoic- that can lead to errors ormisuse 
es processed without manual of resources. 

Beyond efficiency; digital pro­
curement provides organisa­
tions with powerful in$ights. 
Advanced data analytics ena­
bles the tracking of spending 
patterns, identification of pro­
curement risks, and accurate 
forecasting of demand. By ana­
lysing historical data, organisa­
tions can negotiate better con­
tracts, optimise supplier selec­
tion, and reduce unnecessary 
expenditure. Artificial Intelli­
gence (AI) is now being applied 
to flag suspicious transactions, 
detect anomalies, and predict 
potential fraud before it hap­
pens. Predictive _analytics al­
lows procurement managers to 

, make informed, pro. active deci­
I sions rather than reacting to cri­

ses after losses have occurred. 
Transitioning to digital pro­

curement does require invest-
, ment in software, training, and 

infrastructure. However, the re­
turns far outweigh the costs. 
Beyond measurable savings in 
time and money, digital pro­
curement rebuilds trust. Tax­
payers, donors, and stakehold­
ers gain assurance that resourc­
es are being used transparently, 
fairly, and efficiently. When pro­
curement becomes predicta­
ble, auditable, and data-driven, 
the culture of secrecy and short­
cuts that has historically under­
mined organisations begins to 
shift. Integrity becomes embed­
ded in the system itself rather 
than relying solely on individu­
alethics. 

In the 21st Century, technol­
. ogy is no longer optional ~ it 
, is a strategic necessity. For pro­

curement, it serves as both a 
. tool and a guardian of integrity. 

It minimises human error, pre­
vents manipulation, and enforc­
es transparency at every stage of 
the supply chain. .-

For Uganda, embracing dig­
ital procurement is not mere­
ly a modernisation exercise; it 
is a national imperative. By in­
vesting in e-procurement, auto­
mation, and data analytics, the 
country can reduce waste, pre­
vent corruption, and ensure 
that public and private resourc­
es deliver maximum value. Ul­
timately, technology may pro­
vide the healthiest cure for pro­
curement's long-standing chal­
lenges: restoring trust, efficien­
cy, and accountability in a sys­
tem critical to national develop­
ment. 

Dr JeanpoOlowo, 
jeanpo.oIowo@gmail.com 
Advisor: finance & business 
operation -

What are sOme of the challenges you have to deal with in your line of work? 

Phiona NaDaale, 
Tour and travel agent 
When people miss flights, 
when their flights arede- . 
layed,or cancelled, as the 
tour operator,1 have to ca­
ter for their accommodation 
and find another ticket or re­
fund their money. 

.. . . ~. , 

~oses Katsiimole, 
Gold dealer 
The informality with the ar­
tisanal gold miners is cost­
ing us a lot all over Mubende 
and Karamoja regions. First 
of all, they lack finance 
which we advance them but 
they don't respect the con­
tracts. 

Godfrey Opio, Logistician 
Sometimes we encounter 
delays in clearance of goods 
at the border or at the·port. 
Clients allow you to pay for 
the goods using your money 
but when you enter them in 
the system. URA tells you to 
pay all the money. 

- , 

Lucia Namubiru, 
SWeater knitter 
I always find challenges with 
the workers, especiallywben 
they annoy you and there is 
no one to intervene. Some­
times some of them are 
good employees but you end 
up firing them. 
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