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Myth vs fact: Is AI 
really killing 
entry-level-jobs? 
LORRIE LYKINS 

A 
prevailing narrative at the mo­
ment is that AI is reshaping en­
try-level roles so rapidly that it 
is significantly altering annual 

hirin~ numbers for early-career talent. 
In shorMRe end of entry-level roles is 
nigh. 

There is no denying that AI is auto­
mating routine, repeatable tasks that 
have historically formed foundation-

ro-to three years of experience in the 
workforce. . ' ;0. 

The survey gathe~d insights from 
184 HR professionals, 125 of whom rep­
resented larger organisations (those 
employing more than 1,000 people) 
and a broad cross-section of industries, 
including healthcare,financial services, 
manufacturing, technology, insurance 
and consumer products. 

. ~ . 

a~(j~ ,f: J I>-:;A ,YAulH, I" In''~M VJIA : 

24 

.Jobs / FridayXtra 

regret after holding off hiring humans 
in anticipation of fewer future needs 
as they operationalise AI? If their gam­
ble does not payoff; will they have to 
scramble to cover skills gaps and ab­
sorb higher external hiring costs lat­
er? Will their leadership pipelines be 
hollowed out in the coming few years? 
Possibly. Only time will tell. Some are 
definitely rolling the dice, while others 
are taking a more pragmatic approach. 

Most survey respondents (50%) said 
they anticipate early-career hiring to 
remain steady in their organizations 
or even increase somewhaf(22%) in 
2026 with fewer (19%) expecting re­
ductions . . 

. al skills for many early career roles (e.g., 
junior analysts, paralegals, basic cod­
ing roles, customer service representa­
tives, etc.). But is the perception ofrad­
ically reduced opportunity for early ca­
reertalent,in fact,reality? 

Have organisations actually de­
creased the number of junior employ­
ees hired in the past 24 months? And 
if so, is a slowdown in hiring solely be-

What we found is that over the past 
two years, employers have generally 
maintained early-career hiring, with 
most expecting stable or increased bir­
ingin 2026. Most (43%) of the surveyre­
spondents from larger companies re­
ported that the volume of hiring of ear­
ly career talent in their organisations 
has remained the same in the past two 
years. And a combined 34% reported 
that hiring of this cohort has increased 
somewhat or significantly during this 
period. 

entry-level positions and the expecta­
tion of so-called "day-one productivity" 
is very real. 

economic uncertainty, the number one 
fac;tor cited by those who said hiring 
of early career talent has decreased in 
then- organisations was cost pressures 
(reductions in force, overall cost-cut­
ting, higher interest rates affecting cor­
porate growth, etc.), followed by over­
all economic uncertainty, organisation­
al restructuring or shift in strategy and 
anticipated future automation of ear­
ly-career work. 

Part of this optimism may .be rec­
ognition that the recruitment and re­
tention of early career talent is more 
important than ever in ensuring that 
mid-level pipelines don't become any 
more diminished than they already 
are in some organisations. A few sur­
vey participants noted that alarm 
bells are not ringing as loudly as they 
should be in their companies about 
the long-term impact on future lead­
ership.pipelines if early talent is not 
properly engaged and developed. Oth­
ers framed the current state of ear­
ly-career opportunity as shifting, rath­
er than vanishing. They are redesign­
ing early career roles rather than elim­
inating them, embedding AI into in­
ternships and apprenticeships, and 
using AI to enhance and support ear­
ly-career talent rather than replace the 
roles. The question employers should 
be asking themselves now is: How do 
we.redesign early career talent models 

ciiUse of AI? ..... . . 

. .These are questions the Institute for 
Corporate Productivity (i4Cp) explored 
in a recent pulse survey on cUrrent and 
future practices related to early-career 
talent, which the survey defined as re­
cent graduates or professionals with ze:. 

But while hiring of early-career tal­
ent may not be down in those organi­
sations, many of the n arrative survey 
responses made it clear that the bar 
is higher for entry-level talent than it 
has been in the past. Some noted that 
they are raising skill requirements for 

We asked the combined 23% who re­
ported that hiring of early career talent 
in their organisations has decreased 
somewhat or significantly in. the past 
24 months t'j-expand on the reasons for 
those decreases. The responses to this 
follow-up question may be surprising-
or maybe not. . in an AI-enabled workplace? . 
. While there is no argument that AI 

may be a contributing influence on 
And what about the payoffs versus 

risks? Will organisations look back with Courtesy: hrexecutive.com 
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. VACANCY ADVERT NO. 02 OF FY2025/2026 
- - " - ~~~~~~-----~-

Applications are invited from suitably Qualified persons to fill the under listed vacant positions in the service of Luuka District Local 
Government on Replacement basis. Applications should be submitted in triplicate on PSC form 3(Revised 2008) Not later than four 
weeks strictly from the date of this advert by 5:00pm to the Secretary District Service Commission, Luuka, P.O.Box 443, 19a gao 

Application forms can be obtained from any of the District Service Commission offices or downloaded from the Public Service 
Comm[ssion website and must be filled in triplicate in the applicants' own handwriting with three (3) passport size photo graphs 
attached. Serving officers should route their applications through their Heads of Departments who should be informed of the 
clOSing date to avoid delay. Applications should bear the title and Reference Number of the Post applied for. Certified copies of 
the Academic certificates, Transcripts, National Identity Cards and supporting documents must accompany the application forms. 
Day time contacts must be indicated. Since Luuka District Local Government is an Equal Opportunities Employer, Persons with 
OisabilHies (PWDs) and women are strongly encouraged to apply. . 

For more information please refer to the Job Descriptions and Specifications for Local Governments 2011 and' 2017 and on the 
Public Service the Commission Website at www.publicservice.go.ug, www.psc.go.ug or www.hsc.go.ug and all District Service 
Commission offices. 
NO POST SALMIY SCALE 110. OF POSTS. MODE OF RECRUITMENT REFERENCE NUMBER 

HEALTH ' I 
Laboratory Assistant U7 02 External LKlDSClAPRI 01f2026 
Enrolled Nurse U7 02 External lKIDSCIAPR/02I2026 

3 Enrolled midwife U7 03 External LKJDSC/APRI03I2026 
4 Dispenser US 01 External LKJDSC/APRl04/2026 
S Porter U8 02 External LKJDSC/APRlOSf2026 

EDUCATION I 
6 Deputy Head teacher US 01 Internal LKJDSC/APRl0612026 

Senior Education Assistant U6 13 Internal LKJDSClAPRlO7f2026 
Education Assistant U7 18 External lKJDSCIAPRI 0812026 
ADMINISTRATION 
Human Resource Officer U4 01 External LKJDSC/APRI 0912026 

10 Office Attendant US 01 External LKIDSC/APRI 1012026 
LUUKA TOWN COUNCIL 

11 Senior Internal Audnor U3 01 Internal lKIDSCIAPRI 11f2026 

Note: Recruitment into Public Service is free. Be aware of coo men and conwomen. We appeal to all job applicants not to offer 
anything as an inducement to members of the District Service Commission, technical teams or any other person working with the 
District or elsewhere. Anybody found demanding for bribe or extorting money from a job applicant should be reported to CAO, 
lGG, RDC, DISO and other agencies of government Jobs shall be given on merit luuka District Service Commission and the entire 
leadership stand for zero tolerance to ·corruption. Job applicants discovered to have engaged. in any corrupt tendency'in a bid to get 
employed before, during or after the recruitment exercise shall be disqualified. . 

AG. SECRETARY DSC, LUUKA DISTRICT 
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CAREER OPPORTUNITIES 

Job Tide: 8USlOe30S lntclhgence Analyst ~ 
- . -

Repo= "" ~ Oat. Off",. Ma<qgcr 

__ To_thebuoness~..-.dP'""l""' BI_1or the otganiz3I!on. 

SaIory Band: ca-J 

"'""--""*-Blp-ojeas. prqwe t¢ooes..-.d ~aI phases lor project ID _ project~ 

~ da£a. iden<Iy..-.d prepare' """"" .. _~ ID the monagement ream business erilancement. 

Coor-dir13<ewilb Businoss rnat1iI8"'" ID Ir.InSIate business reqW'"me,u. into coherent Business In!olIigence (BI) repons. 
De..lop opO-naI..-.d _ Busmess Ir<eIJigooce (B~ Dashboard appIic<moo to meet business needs. 

I~ newrr:nproved da!a..-..lysis ~., coIIal!crn!ionwith the BI""""""". 
I1ana&e all da!a!rom ~ and non-<ransaaiona 
Perform assessmerns on all reponing requirorneots and dew.Iop ~..;", ~ fo.- various ~ ~ 
_ rnO<TT13tlon >a:ess support to all busi...., units through the BI platform and resolve any Issues. 

VaIidaa! da!a to thewarehou<e fo.-da!a~. quality and acaKaC)'. 

Orplise ~ between key intemaIS13ke holden. 

QualIfications and ~ 
Bad>eIo.- ofSOence.,1nIonmDon T~ science 

"'-least 3 y....,.., FGncioI Daza ~ ond reponing 

Requred SIcIIs and Competonces: 

~with~ 

Driw-e con ....... inpr<>\oemer< and """'-'" 

FormuIaIing ~and s.....g;es 
t.eacqand~ 

ReIaOOg and NetWamg 
lJnder=ndi-<g da!aand~ ~ 
Writingand~ 

1-f<&lllY Compute-""'" 

To apply: 

DownIoadond 11""'_ application for employment ronn..-.d..-.dose.., oppb!on""'" <_III ~ __ -..... __ .. ~ 

c..-...y Bal*.PA ... 1892, ~), updamd c:.rno.un VCae. pM copies of aI academic aodentials. """""""" and ooncaadealsofdne 

~...r.n..s. 
E-mail the "',""".,>: T __ ~ __ than5:OOPM on 13/Il412026. 

APPUCAllONS Wl'l'HINCOHI'tEfE IPIfORMATION SHAI.I. NOT BE CONSIDERED. 
Gewd ___ --. 

c.-...y Sri" JIIIopeero ....... 3'" Floor, 

P.O._'m."""",*,-
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