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QUOTE OF 
THE DAY 

Political historian Mwambutsya Ndebesa on swearing in process: "It's just a mere ritual to 
authenticate power. As to whether they will follow and live up to what they have sworn to do is adifferent matter." 

Make education inclusive 

S 
uubi Community Schools in Mubende was named win­
ner for inclusive education in the $1 million Global 
Schools Prize 2026. SUubiwas chosen from nearly 3,000 
nominations across 113 countries. ' 

It is also one of the top finalists for the overall Global Schools 
Prize. (See Daily Monitorof Tuesday May 12, 2026,"Ugandan 
school wins glQb~ p.rize for inclusive education.~) 

The Global Schqols Prize is run by the Varkey Foundation. 
The founder, Sunny Varl:ey says the award is meant to sparl: a 
wider conversation on how schools reimagine eduCation. 

For this big win, Suubi takes home$So,ooo and a Global 
Schools Prize Badge for innovation,impact,and opening doors 
to learning for children often left behind. This also means 

- that the school is now one of the world's most transfonnative 
·schools. 

SUubi serves 570 students aged 5 to 19 and is built on the be­
lief that every child canlearn,even in communities hit hard by -
Ebola and Covid-19 school closures. 

Their model includes multi-sensory, adaptive teaching for 
children facing reading difficulties, 

. attention challenges, language bar­

The issue: 
Education 
Our view: 
This system is 
definitely one to 
emulate. especially 
ifwe--are serious 
about achle.;ing 
Inclusiveness in 
OUI' education 
system. No learner 
should be left 
behind. especially 
on account oftheir 
need fOI' special 
education needs. 
However. this wi ll 
remain a'slogan and 
a politically correct 

. llne In speeches If 
deliberate steps al'e 
not taken to achieve 
inciusivity. 

riers, and trauma from disrupted 
schooling. 

Students with special education 
needs take on leadership roles in 
STEM, arts and vocational projects. 
This boosts confidence and shifts 
.attitudes towards disability. 

Teachers undergo a four quarter­
ly training cycle each year guided 
by Unicef and World Bank frame­
works, to strengthen inclusive class­
room skills. They have strong par­
ent-teacher engagement and com­
munity dialogue-.challenge stigma, 
focus on supporting girls who face 
extra barriers to education. 

Tllls system is definitely one to 
emulate, especially if we are seri­
ous about achieving inclusiveness 
in our education system. No learn­
er shoUld be left behind, especially 
on account of their n~ for special 
'education requirements. 

However, this will remain a slo­
gan and simply a politically correct . 
line made in speeches if deliberate 
steps are not taken to achieve inclu­
sivity. 

What the management of SUubi 
Community schools is doing must 
be applauded and then used as a 

bench marl: for other education facilities. 
Every effort however small matters, we shouldn't sit on our 

laurels and claim lack of funds and equipment as the reason 
learners are regrettably left behind. 

Yes it is key for these initiatives to be adequately funded but 
where funds delay progress, creativity must be engaged to 
start the ball rolling. 

_ Small steps and creativity on the part of school adminis­
trators and communities go a long way in creating desired 
change. 

Our commitment to you 
We pledge: 
• To be accurate and fair in all we do. 
• To be respectful tb all in our pursuit ofthe truth. 
• To refuse to accept any compensation beyond that 

provir;led by Monitor Publications Ltd. for what we do in 
our news gathering and decision-making. 

Further, we ask that we be informed whenever you feel 
that we have fallen short in our attempt to keep these 
commitments. . 

Cartoon. How to recover stolen number plate without paying ransom. 
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Religious leaders are actually 
doing Illore than you think 

A
t a time~en Uganda is experienc­
ing heightened political polarisa­
tion,plJi,lic discourse-especiaJly on 
social media- has increasingly be­
~om~ hostile and intolerant of differ­
mgVlews.~ 

Political activists and commentators often 
dismiss,ridicule, or attack individuals and 
institutions that do not align with their per­

. spectives. This growing culture ofintoler-
ance threatens the very foundations of de­
mocracy, which depends on respectful en­
gagement, diversity of thought, dialogue, 
and national cohesion. 

In recent weeks, the archbishop of the 
Church ofUganda,theMostRev Dr Stephen 

.' SamuelKaziimbaMugalu,whoalsoserves 
as Chairperson of the Council ofI>residents 
of the Inter-Religious Council ofUganda 
(mCV), faced criticism from some politi-
cal activists who accuse religiOP5 leaders of 
"silence"in the face of national challeng-
es. SUch accusations overlook the eXtensive' 
and often sensitive work religious leaders 
continue to undertake behind the scenes ill 
promoting peace,reconciliation,medi?-tion, 

. accountability, and national stability. 
,- Far from being silent,IRCU and its leader­
, ship have consistently played a critical role 

jn safeguarding Uganda during periods of 
political uncertainty and heightened ten­
sion. Religious leaders under IRCU deliber­
ately choose engagement over confronta­
tion, bridge-building over division, and dia­
logue over hostility. Our mission is not parti­
san politics, but the pursuit of the common 
good and the preservation of national har­
mony. 

Under the leadership of Archbishop Ka­
ziimba and the IRCU Council of Presidents, 
religious leaders have continued to en­
gage key national stakeholders to promote 
peaceful coexistence and prevent conflict 
escalation. Much of this work happens qui-

The wisdom and restraint 
demonstrated by religious 
leaders should therefore ~ ~ 
not be mistaken for si- -
lence 0r weakness; 

etly and confidentially because peace build~ 
. ing requires trust, discretion, and credIbil­

it'y:Responsible mediation is not conduct­
ed through media theatrics or public -grand­
standing, but through strategic engagement· 
and constructive dialogue. 

During periods of heightened Wlitical 
tension,IRCU has repeatedly intervened 
to calm tempers and encourage restraint 
among political actors and their support­
ers. Religious leaders have engaged those in 
positions of authority to ensure that pow­
er is exercised responsibly, with respect for 
human rightsjustice,constitutionalism, 
and the dignity of all Ugandans.At the same 
time,IRCU has also reached out to Opposi­
tion leaders and political groups to encour­
age peaceful participation, dialogue, and 
non-violent engagement. 

In every electoral cycle,IRCU mobilises 
the country toward peaceful,free,fair, and 
credible elections by convening and coordi­
nating key stakeholders and duty bearers 
in the electoral process. Through consulta­
tions,peace campaigns, voter education, in­
terfaith prayers,and stJ:ategic engagements, 
IRCU works tirelessly to reduce tensions and 
strengthen public confidence in the dem­
ocratic process. Religious leaders also con­
sistently remind those entrusted with au­
thority that leadership must be exercised 

in accordance with Uganda's national val­
ues and motto,"For God and My Country." 
We advocate for professionalism,accounta­
bilityjustice,restraint, and the protection of 
human rights, recognising that sustainable 
peace and development can only flourish in 
an environment where citizens feel secure, 
respected, and included. ",' 

Many Ugandans may never fully know the 1 
extent ofIRCU's interventions during dif-
ficult national moments because much of 
this work is intentionally conducted away 
from public attention. Yet these quiet en­
gagements have often contributed signif­
icantly to de-escalating tensions,prevent-
ing violence, preserving dialogue, and main­
taining national stability. The wisdom and 
restraint demonstrated by religious lead-
ers should therefore not be mistaken for si­
lence or weaknesS. Rather,it reflects matu-
rity, integrity, servant leadership, and com­
mitment to the long-term peace and unity 
of Uganda 

IRCD's work is ultimately guided by a 
broader national vision: "The Uganda We 
Wan~ - a divinely peaceful, organised,har­
monious,secure,caring, prosperous, and 
healthy nation where all people can live 
with dignity and contnbute productively to­
ward national transformation. The Coun­
cil believes that Uganda's future depends 
on mobilising the energies of all citizens to­
ward peace,reconciliation, development, 
and shared national purpose rather than di­
vision and hostility. 

The IRCU therefore remains a credIble 
moral voice above partisan conflict while 
continuing to speak truth to power with 
wisdom, courage,and responsibility. That is 
the role IRCU continues to play. Its contribu­
tion to peace-building,mediation,elector­
al stability, and national dialogue deserves 
recognition and support. Even where dis· 
agreements exist, Ugandans must learn to 
disagree respectfully, recognising that last­
ing peace and democratic progress are built 
not through hatred and confrontation, but 
through dialogue, understanding, and unity. I Joshua Kitakule, Secretary General, IRCU 

·Managing Director Susan Nsibirwa Ag. General Manager Editorial Allan Chekwech 29/3~ 8th Street. P.O. Box 12141 
Kampala. Uganda 

Phones 03123011001101 
Fax 041232369 

Email editorial@ug.nationmedia.com 
R~istered at the GPO as a newspaper [ '7'" 


