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O
ver the past two years, my firm 
has recruited two recent grad­
uates into their first jobs. Both 
earned good 2:1 degrees in very 

different fields,one in Human Resource 
Management and the other in Statistics. 

They settled into the org;;unsation 
well, and we recruited them because 
we saw potential beyond their academ­
ic qualifications. We believed they could 
learn, grow, and take on new challenges. 

One thing that stood out to me over 
. the past year, however, was how long it 

took them to become comfortable with 
technology, particularly the various AI 
tools we use in our work processes to 
improve efficiency and support deliv­
ery. 

I found this:interesting because it 
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expectations in many workplaces. 

30 

-'o~s / FrldayXtra 

The workplace has changed. Has- · " 
university education changed too? 

:- made me reflect on how the educa­
tion system prepares young people for 
a world of work that has changed signif­
icantly over the years. Technology now 
playS a much bigger role in how organ-

At the sru;ne time, it has highlighted 
the gap between what many students 
learn at university and what employers 
increasingly expect of graduates enter­
ing the workplace. 

Theory remains important because 
it provides the foundation for under­
standing concepts and principles. How­
ever, I think there is room for universi­
ties to place greater emphasis on prac­
tical learning, exposure to real-world 
work environments, interdisciplinary 
learning, problem-solving, and digital 
literacy. 

Employers and 
universities 
could work to­
gether to design 
learn!ng expe­
riences that en­
able students to 
apply judgment, 
communication 
skills, initiative, 
ethical thinking, 
problem-sol- . 
ving, and emotio­
nal intelligence, 
skills that are in­
creasingly im­
portant in to­
day's workplace. 

. isations operate and how work is done. 
What also became clear to me is that 

AI use can be taught. The challenge is 
that for someone ent.ering the work­
place for the first time, the learning 
curve can be quite steep. Perhaps that 
curve could be reduced if universities 
approached workplace preparation dif­
ferently. 

Whether we like it or not, AI has be­
COII).e part of the modem worlcplace. 
Employers are embracing it for the. 
speed and efficiency it brings. Tasks 
that orice took hours can now be com-

This is where stronger partnerships 
between universities and employers 
could become important. 

tion skills, initiative, ethical thinking, 
problem-solving, and emotional intel­
ligence, skills that are increasingly im­
portantin today's workplace. 

produce graduates who are more con­
fident and more competitive. 

At the same time, I recognise the 
other side of the debate. Part of pro­
fessional growth has always come 
through coaching, mentorship, mak­
ing mistakes, and learning from expe­
rience . 

them, they would probably say it has 
not been easy. Some may even argue 
that this process is exactly what helps 
build resilience, discipline, and charac­
ter in young professionals. 

.. pleted much faster. It can support draft­
ing, sm;;nnarising information, analys­

~. '~. ing data,coding,and research, changing 

Private-sector organisations can 
playa much bigger role in supporting 
learning by exposing students to re­
al-world workplace challenges before 
they graduate. Employers and univer­
sities could work together to design 
learning experiences that enable stu­
dents to apply judgment, communica-

I appreciate that changing how uni­
versities teach and structure learning is 
not simple and certainly cannot hap­
pen overnight. However, institutions 
that respond to evolving ways of work­
ing and prepare students for the.reali­
ties of today's workplace are likely to 

The journey of mentoring our two 
youngest team members has been 
challenging but rewarding.Ifyou asked 

I agree with that. But I also believe 
that the transition into the workplace 
could be less overwhelming ifwhat stu­
dents learn and how they learn it were 
more closely aligned with the realities 
oftoday's world of work. 

~ 

- - "- ....... -

ABRIDGED BID NOTICE UNDER OPEN DOMESTIC BIDDING 

RESERVED FOB CONTRACTORS IN HOIMA. BULOSA AND KlKUUBE 

1. Uganda National Oil Company Limited (UNOC) invites sealed bids from eligible bidders from 
Hoirna, Buliisa and Kikuube for the Exhuma!ion, Relocation and Reburial of Human Remains 
within Kabalega Industrial Park (KIP) as indicated in the table below; . 

, -

No. Procurement - Subject of - .Bid SecudDg Pre-blclMeetiDg ~ Jiid.ClOsing 
Relerence !':l,!lD:lber ,: 1>rocurement Dedar.Itton and Site viSit -nate -- - -, .r 

l. UNOCjWRKS/25-26/ Exhumation, Relocation . Req!ilred - Pre-bid meeting: 12th June 2026 
00900 and Reburial of 26th May 2026 atl0:0Cam 

Human remains within .. -
-.. 

Kabalega Industrial 
, 

Site visit: 
Park (KIP). 27"' & 28'" May 2026 

- starting at 9:00am 

2. The Bidding document can be inspected and shall be issued using email upon payment of a . 
non-refundable fee of 100,000/= and submission of a written application to the email address 
below. The address of the Procuring and Disposing Entity is indicated below: 

Plot 15, YusufLule RO,!d 
P. O. Box 36316, Kampala . 
Telephone: 256 (0) 312-444 600 

'., Email: pi unoc@un~ 

• 

... 
3. 'Payment will be by depOSit to the Uganda National Oil Company Limited Account: S!anbic Bank 

Uganda Limited, Corporate Branch, Crested Towers on A/C No. 9030011896005. 

4. The deadline for bid submission shall be at 10:00am on 12111 June 2026. 

s. The detailed bid notice is available at the Entity's website at wm\~unoc,CQ ug 

CHIEF EXECUTIVE OFFICER 
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EXTERNAL JOB ADVERT NO.2 OF 2026 

The Uganda National ·Oil Company (UNOe) Limited was established under the Petroleum (Exploration, 
Development a~d Production) Act and the Petroleum (Refining. Conversion, Transmission and Midstream 
storage) Act, both of i013 and incorporated under the Cpmpanies' ·Act, 2012. It is a limited liability 
company wholly owned by the Government of Uganda 

The overall function ofUNOC is to handle the Sfate's commercial interests in the Oil and Gas industry 
and ensure that the resource is exploited in a sustainable manner. 

UNOC now invites applications from persons interested to develop their career with a dynamic and 
results-oriented Company to occupy the following positions: . 

NOTE: 

1. For all re-advertised positions, candidates who expressed interest in the previous advert are encouraged 
to re-apply. 

2. Successful candidates MUST be willing and ready to work in any UNOC's Office location. 
3. UNOC is an equal opportunity employer and does not charge any monies at any stage of the recruitment 

process. 
4. O.nly applications submitted through the UNOC recruitment system shall be considered. 

APPUCATION PROCEDURE & DEADUNE 

Interested persons should submit their applications through the UNOC online recruitment system 
accessible through this link bttps· / /www unoc com /career-opportunities / 

Applications should be submitted not later than Friday 29111 May 2026 by 11:59pm EAT. 

Applicants are required to scan and attach CERTIF ~D copies of the required academic documents e.g. 
Relevant Degree Transcript, Postgraduate Diploma or Masters. 

Forward any enquiries regarding this advert to recruitment unoc@,lOoc com 
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