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EQUITY LEADERS PROGRAMME: A CSRBENCHMARK 

.For decades, corporate social 
responsibility (CSR) across 

; Africa has largely focused 
on donations, charity drives, 
and short-term community 
interventions. 

Whi\e,rhese initiatives 
remain important, they 
rarely create long-term 
transformation. Increasingly, 

impactful corporate 
responsibility lies in 
sustainable investments that 
develop people, strengthen 
institutions, and shape future 
economies. 

This is why the Equity 
Leaders Programme (ELP), an 
initiative under Equity Group 
Foundation, stands out as one 
of the continent's strongest 
models of modern CSR. It 
is a deliberate investrpent in 

. human capital, leadership 
development, and socio­
economic transforniation. 

By identifying academically 
exceptional students from 
Uganda, Kenya, Rwanda. and 
the DR Congo, the programme 
is building a pipeline of future 

,African leaders equipped 
with the skills, exposure, and 
networks needed to compete 
globally while transforming 
their commUnities locally. 

In Uganda alone, Equity . 
Bank Uganda recently ' 
commissioned 100 scholars 
into the fifth' cohort of the 
programme, bringing the total 
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number supported to 5~ since 
its launch in 2022. The bank 
also celebrated the graduation 
of 81 scholars from the maiden 
cohort who completed studies 
in disciplines ranging from 
engineering and statistics to 
law and technology. 

What makes ELP different 
from traditional CSR models 
is its long-term approach: 
Instead of offering temporary 
support, the initiative pmvides 
mentorship, leadership 
development, paid internships, 
career coaching, networking 

. opportunities, and uiuversity 
counselling throughout a 
scholar's academic j{)urney. 

The internship component 
alone demonstrates the power 
of shared value creation. 
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AUCnoN NO:1229 . 
AUCTION DATE: WEDNESDAY 2IJ.MAY-2026 

SETTlEMENT DATE: THURSDAY)1-MAY-2026 

MATURITIES (DAYS): 

MATURITY DATE 

CUT OFF PRICE 
ANN. DISC RATE 

MONEY MKT YIELD 

EFFECTNE YIELD 

OFFERED 

TENDERED 

.. COMPETITIVE 
, NON-COMPETITlVE 

ACCEPTED BIDS 

COMPETIrVE 

, iNON-COMPETitIVE 

BID TO COVER RATIO 

91 182 

20-Aug-26 19-Nov-26 

97.449 94.800 
10.232 10.429 

10.500 11.001 

10.921 11.304 

25,000,000,000 75,000,000,000 

87,170,000,000 19,889,400.000 

86,514,000,000 79,055,000,000 
656,000,000 834,400.000 

56,915,000,000 12,134,400,000 
56,259,000,000 11,300,000,000 

656,000,000 834,400,000 

1.532 6.584 
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2O-May-27 

89.312 
10.717 

12.000 

12.002 

255,000,000,000 

499,833,100,000. 

497,350,000,000 

2,483,100,000 

193,083,100,000 

190.600,000,000 

2,483,100,000 
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Scholars undertake three to 
six~month paid internships 
within Equity Bank branches 
and departments, gaining 
workplace exposure and 
practical experience early in 
their careers. 

At the same time, the . 
institution identifies and 
nurtures highly talented young 
professionals who may later 
contribute to the workforce 
and broader economy. 

For businesses, this is 
where CSR becomes strategic 
rather than symbolic. 
Companies investing in youth 
empowerment are not simply 
supporting communities; they 

. are investing in futl\re talent, 
innovators, consumers, and 
leaders. . 

The programme's results 
are already visible. A£ross 

\ the region, ELP scholars 
have secured,admissions 
. to prestigious gJobaI 
institutions, including 
Harvard University, New 
York University, {,lniversity 
of Waterloo, and Moscow 

Aviation Institute through 
fully funded scholarships and 
university pathways facilitated 
under the programme. This 
global exposure matters for 
Africa's future. Many scholars 
return with international 
networks, tectmical expertise, 
leadership capabilities, and 
broader worldviews that 
strengthen local industries 
and institutions. In effect, the 
programme is helping build 
Africa's future leadership and 
innovation ecosystem. 

Importantly, the ELP also . 
demonstrates the value of 
inclusive CSR. Scholars are 
selected from districts across 
Uganda and the wider region, 
ensuring opportunities extend 
beyond urban {:entres and 
elite schools. 

This creates social mobility, 
bridges opportunity gaps, ; 
and gives talentedyoung 
people from underserved 
communities access to life­
changing opportunities. 

Modern stakeholct'(~rs 
increasingly expect companies 
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to demonstrate authentic and 
measurable social impact. -­
Consumers, employees, 
investors, and regulators 
are no longer impressed 
by Vi'sibility-driven CSR 
campaigns with little long­
term value. Programmes like 
ELP resonate because their 
outcomes are tangible and 
transformational. 

As EqUity Bank Uganda 
managing director, Gift Shoko 
recently noted, the programme 
is "not only supporting 
academic excellence but also 
nurturing leaders who will 
drive innovation, integrity, 
and sustainable growth for--- -
Uganda." 

Africa has one of the 
youngest populations in the 
world. That reality presents 

, either a major risk or a major 
. opportunity, depending on I 

how institutions respond. 
/ Companies that intentionally 

invest in education; 
leadership, innovation, 

: .... 

and employability will help 
shape the continent's future 
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