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n an effort to prevent 
ilie- read of Ebola, the 
ttl mment has suspended 

ass gatherings and fully 
closed Uganda's border with 
the Democratic Republic of 
Congo. The new measures 
were contained in a statement 
that was issued by the Ministry 
of Health permanent secretary, 
Dr Diana Atwine, yesterday. 

EBOLA: UGANDA CLOSES DR CONGO 
'BORDER, BANS UNREGULATED GATHERINGS 

"The follOwing non-
structured gatherings and 
activities that are likely ~o attract 
large crowds, 'uncontrolled 
movement, prolonged physical • 
interaction, ~xcessiye physical 
excretion and c1ose- contact are 
hereby suspended until further 
notice," the statement read. 

The suspended gatherings 
include music concerts, public 
rallies, cultural festivals, 
commemorative events, 
marathons, walkathons and 
similar activities that involve 
prolonged physical exertion, 
increased sweating and close 
crowd interactions. Resident 
district/city commissioners and 
security agencies have also 
been tasked with ensuring the 
strict guidelines' enforcement. 

BORDER CLOSED 
Relat~dJ.y, the National Task 
Force orr Ebola Response, 

chaired by Vice-President 
Jessica Alupo, yesterday 
reached the decision to close 
Uganda's border with the 
DR Congo, which is battling 
a large-scale outbreak of the 
deadly Ebola Bundibugyo 
strain. 

Atwine said the temporary 
border closure takes 
iriunediate effect for four weeks 
and will only allow limited 
essential movements. 

Our Cltent, a Tie[ 2 Supervised Financial Institution 
that is transformative, forward-thinking , dedi(atecl to 
d!Mng eccnome ernpowennent and financiaI;ndus;on 
acros.s Uganda is seeiOng a qualified and experienced 
professional to fiiI the position of Executive Director. 
This ~ deputizes the Managing Director. 

priorities, and rnaritet trends, thereby enhancing 
customer ifetime value. 
Oversee cuitomer e><l>erience str.nogy and 1he 
design of a service fra/'T'leYll'OC'k that promotes 

excellence and ~~. 

Networ1t, Treasury & OperationaJ Funetions 
Ov.,.lghi 

P ECAUTION 
The latest move comes amid increasing concern over the worsening Ebola outbr~ak 
In eastern OR .congo 'that oas.220 suspected deaths-and over 700 suspected case~. 
while Uganda has so far confirmed seven cases, i'1cluding two health workers. -> 

"The security forces are sealing our 'entire border-with the ORe, until further 
notice. No movement bf people between the two countries is permitted. This is in 
response to the£bola outbreak in ORe. Trying to breach this order will endanger 
your life. We will update -you on the situation as it develops," stated Chief ofOefence 
Forces Gen. Muhoozi Kainerugaba, in a message shared on ~is X handle, yesterday. 

"Uganda is temporarily 
closing the border with the DR 
Congo with immediate effect," 
the task force statement read. 

Atwine clarified that only 
authorised Ebola response 
teams, humanitarian 
operations, food and cargo 
transportation and essential 
security personnel will be 
permitted to cross between 
Uganda and the DR Congo. 

Immigration teams have been 
directed to enforce strict health 
screening measures, including 

10+ years' senior management experience in 
a regulated financial institution, with at M!.ast 5 
years ;" 1eadW>g both relationship banking and 
mk::rofinance in a Tiel'" I or Tiel II bank. 
Demonstrated experience in manc:iaI 
perfonnance ac:courtaI>iIiI • ....,.;gtt 01 large 
business __ . and dehery 01_ 

~ 

mandatory documentation, 
completion of locator forms 
and continuous mOnitoring at 
all official entry points. 
'~ authorised entrants shall 

be subjected to strict health 
screening, completion of 
locator forms, documentation, 
and continuous monitoring at 
all ports of entry in accordance 
with Ministry of Health 
surveillance protocols," she 
informed. 

"Any person returning from 
the DR Congo into Uganda 

Our Cient, a Tter 2 Supervised Fmnciallnstitution 
that is transformative. forward.-thinking , deOlCated 
to driving economic empowerment and financial 
W'dJsjon across Uganda is seeking a qualified and 
experienced professional to fit 1he pos;tion of Head 
ofF"tnanU. 
The role ...... .., provide sIrategic Ieaienhi> 
in fnanciaI ~ I!!nSlDlg ~ 

shall undergo mandatory self­
isolation for 21 days under the 
supervision of the Ministry of 
Health and district surveillance 
teams, so we are asking the 
immigration to help us with 
all necessary information 
and notifications about these 
passengers," the task force 
further directed. 

SAFEGUARDING LEARNERS 
School authorities have been 
instructed to identifY learners 
who recently returned from the 

External Audit & Compliance 
Coordinate and manage external audits, liaising 
with auditors and regulators. and ensuring 
timely publication of financial s1atements. 

• Impiement audit jeccowi 'ieo~1S and 
_ compliance wHh regWtory and 

~--

DR Congo and monitor their 
body temperatures daily for 
21 days as part of enhanced 
surveillance measures. 

"Schools in border districts 
shall remain open. They must 
strictly observe all Ministry 
of Health standard operating 
procedures. However, students 
or children who come from DR 
Congo will be affected because 
we are closing all movements 
immediately," the statement 
said. 

District authorities along the 
Uganda-DR Congo border 
have additionally been directed 
to designate at least one health 
facility to isolate and monitor 
learners who develop Ebola­
like symptoms, such as fever, 
during the observation period. 

Atwine noted that Uganda 
is still in negotiations with 
DR Congo and all other 
stakeholders so that it can send 
health workers to DR Congo to 
help contain the outbreak. 

of Finance Department staff, including 
performance oversight. accountability, and 
team effectiveness. 
Support worIdor<e plaMng adMties 
ilduding r.cnntment. 1raining coordination. 
leave management. succession planning. 
and capabiity management to strengthen 
_ capad1y and compliance. The ro&e holder will Jead the development and 

exewtion of the Bank's business growth strategy 
to support sustainable growth and institutional 
perfonnance. 
The role hoider wil be part of the Exec:utiYe 
Management team and wiI report to the Managilg 

- s1rategk: Ieaienhi> for......,.,_ 
~ performance and ........ ~ 1D __ ......... growth.aa.ner 

~ ~ovenighIon Ieaienhi> 
cI a wiOe br.Inc:h nebtiIcIf1(...,., ndipIe senic::e 
charnelsand_~ 

-- ps1onnance. - -­_. and~_ ..--,. 
_ T.-..y&Ca_llanagomont 

o-...._and_ exx:hange 
~......mg compIiance _ ALCO and 

~~ond 
~ 

~r::;';:iI~~egic support tottle Boaro 

.c.,--,.....-
Strateg5c leadership & Business Growth 

Drive exeaztion of the business grOwth agenda, 
<:<>e>nfulating wHh1t1e Managing INector and 
functionaJ heads to deliver the annual, mid and 
ionS-term strategic initiatiVes and financiaJ targets. 
Provide slrateg;cleadef>h;plor __ 

growth. performance and market expansion to 
drive sustainable business growth and customer 
acquis;tion and _ profi1abiity. 

Support 1he Managmg Director;" effective 
resource management and overatI organisational 
leadership to achieve strategk: objectives wHhin 
approved risk management and internat control 
frameworI<s. 

Toehnology. _ & Opofotions 0Y«s1gh1 
Support 1he Manag;ng Director ;" driving 1he 
d9tII transfoonation str.nogy. d9tII procOJcIs. 
ecosyslOmS ~ and aIII!ma1M! dian!! 
revenue growth. 
Ov ...... execution 01 1he d9tII-­
strategy. innovation i'litiatives. and research 
programs 10 strengthen 0f!I80isati0naI capaIliiIy 
and efficiency. 

__ and""""'~ 

GUde lreasLry _,IiIPi1Y'~ andbudge1""'-'''' __ _ 

and~corrc>1ian<:e. 

Governance & Executiv. Leadership 
Contribute as an Executive to Board decision 
ma~ng by reIIiewing Board pape .. and 
participating in Board and committee meetings. 
Jomtly wHh1he ofIice of 1he Manag;ng Director. 
he or she will be responsible for initiation and 
deveklpment of senior management structures, 
systems. potides and procedures for the Bank's 
compliance wrth regulatory requirements 
on c::orpof3te governance and sound risk 
management -.. 

People lMdofshlp & Organisational Oevei_ 
lead people management processes ~ 
perfonnance management. talent development. 
success;on p1aming. and capaI>iity a.-.g 
across assigned ~ 
- 01'9> performance ....... and ....... _....-.:e p1annng and_oI 
__ schemes. 

.c., $ 1 __ _ 

Sln1ng Ieaienhi> ~ _ experienoe in 

managing large teams. aMng performance. 
and dehering ...... ;" cross-Iunctiona. high­
acc:ountabi'ity environments. 
Proven experience in stakeholder engagement. 
strategjc planning. and execution, supported by 
sound busineS5 judgement and decision-making 
capability. 
Profound expertise in banking operations and 
cred~ management. coupied with ~ s1rong.ab~ity 
to improve operational e1fIciency and service 
exoeDence. 
Demonstrated profic:ienc:y in governance 
_ inckJding bu1 not limited to risk 

management. quality ......".,. and project 
management. 
Highly developed ana/y1icaJ and probIem-soMng 
-. _1he a1>Oty to "'wort _ data­
aiYen decisiofl.making. 
ExoeIen1 c:onwnurica!ion and iotefpersonaI _ . __ abilitytoengage--" 

build sIrategic netwot1cs and partnersI>ps with 
local govemmen1s. business CCIMlIOlities. 
_ institutions. and development agencies. _~ __ and 

• $ 3.,. , t~.., resotXCe mobiization. 
~ Demons1ra1ed leadership andlOfed ;0 integrity. "'-ng. B<ond & _ _ _ ng Masters degree;".""""""'- field. agiity. custom« cen1ricity, and Iea-. with 

• ~produdto _ ... ~.renewalto '. ProIesslonaI quaification or_;" 1he abiity to _ collaboration. adapl to change. 
•• _.- -_ •• ~-.-... - banIOngfroman __ -.;on.., be an and deiveJ' s1rong __ and custom« 
~ sNfts. _development added advantage. - ou1comes. 

, , I I r I ' '-f ' - \. I t 1 

The role _ .. be pa'\ 01 1he Eloeo.Gft 
Managornert -.. and .. roport _ ,., 1he 

-.aging Director. 

f(ay roMe'" 'UU;;CC Opt. 
Financial Planning, Budgeting & Forecasting 

lead the preparation and pre:sent:ation of 
annual budgets, forecasts, and tinanciaJ plans 
aligned wtth organisational strategy" 
Oversee budget execution, revenue and 
expenditure control and provide regular 
management accoUnts and variance analysis. 
lead budget performance reviews across 
branches and business units to strengthen 
acccuntabH;'yand._I-">e. 
Develop mancial fo<ecasting models and 
projections (monthly. quarterly. annually),., 
..-_ malting, drive prccM:1iYiIy and 

_~rnodels. 

Anancial Repotting. Analysis & Go¥emlnee 
Prepar. accurate financial statements and 
_ ;" line _ IFRS and regulatory 

roqUrements. 0lcIucing Board papeB and 
statuta.y subnissions. 
IWI>fM _ perfonnance, _lrends, 
and _ drtYoB to enhance profital>ity and 
oper-..o efficiency. 
Driw! inpIeme,,1aIioo, 01 etnef1Iirlg reporting 
_Including susIaina1oiity_ 
~ __ controls and risI< 

management frameworks are in peace aaoss 
1he~. 

-~ -
-~.---and provide s1r.IOegic _,., op1imise .......... 
and~ __ risks. 
en....comp1iance _ cap;taI_ 

requirements and advise management on 
capi1a1 sINc1ute and lending _ . 

Support ALCO processes and balance sheet 
optimisation to enhance o;qu;d;ty. reIums. and 
regut.1oIy compliance. 

Statutory Compliance & Tax Management 
Ensure fult c:ompianoe 'Nith statutory 
obOgations. ildud;ng tax filings tyAT, PAYE. 
NSSF, WHT, lST) and reguIaIoIy returns. 
Uaise with regutatory bodies and tax 
authorities, ensuring accuracy and timeiness of - . Oversee tax planning and tax risk management 
to ensure compliance. 

~ & Ananc1a1 S_rdshlp 
Provide strategic IeacIership to the Fnanc:e 
function,......mg sound __ governance. 

robust .......... -. regWtory con¢Inc:e. and __ perfonnance. 

Driw! ~ and _ s1ewardship 

of the ~'s manciaI tesOU"CeS to 
suppcx! oper-..o efficiency and ~ 
--.. ..-..,;ity. 

1:" '1 ~ndiQatesf~bmif,theitll~i~~~~~t~eb.fdt~·~~~pr)~·ofl'lriari'le~ ielW " 

BachekJr's and Master's degree in tommerce, 
Busine:ss~, or a related fiek1. 
Relevant professional certification and 
membenIip (e.g. ACCA. ICPAU '" equ;vaIent). 
10+ years' experience in financial management, 
flduding at ~st S years in a managerial role 
within a regulated financial institution. 
Proven track record in financial strategy, 
reporting, budgeting, and managing complex 
financial operations. 

Key~ond_: 
• Strong expertise in _I stralegy. 

budgeting. managemenl accounting, 
fnanc:ial reporting , taxation, governance, risk 
management, and internal c:ontrofs. 
Advanced anatytical capability in financial 
modeling. Iorecasting. and inves1ment analysis 
10 SIJIlPOrI- decisOHnaIOng. 
Proficiency in ERPIM~ environments and 
Mancial systems optimisation to enhance 
operationaIelliciency and reporting .-..... 
OemonsIr.Ited Ieader>Iip capobiIity. 

- engagement. people managernen\. 
and _oh<guIaIory reporting experience 
an:hored ;" integrity. agiity. cus10rner c:en1ricity, 
andleamwortc. 
Strong s1rategIc thInIdng. probIem-sciYing. and 
projed management sldlls. SIJIlPOrIed by SOU'1d 
business judgement and to;gh professional 
negrity. 
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