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Monday, June 1. 2026 JOBMART 

EMPLOYERS URGED ON FINANCIAL LITERACY AT WORK 
fflllployers in Uganda 
hcwe been urged to 
Jflteg£:ue financial literacy 
lntn workplace wellness 
programmes, with experts 
saying this could help address 
rising personal debt among 
workers that is undermining 
productivity, increaSing 
vulnerability to unethical 
behaviour, and weakening 
long-term workforce stability. 

The call w.as made last 
Thursday during a Job 
Connect Festival held at ISBAT 
University. The discussions 
centred on employability, 
-wmkplace readiness, and 
the widening gap between 
education and labour market 
demands. 

Milton Stephen Owor, the 
chief of people and culture 
at National Social Security 
Fund (NSSF) , said financial 
instability among employees 
is no longer a private matter 
but a growing organisational 
risk affecting performance a,nd 

integrity. 
"It is ' very critical that 

every employee has a level 
of financial diScipline and 
financial security," Owor said. 

He warned ·that many workers 
are living beyond their means, 
creating debt cycles that follow 

them into the workplace. 
"If you earn shIm, but you 

live your life like you earn 
sh2m or sh3m, where do you 
bridge the gap?" he said. 

Owor said such financial 
pressure often results in 
distracted employees who are 
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MITOOMA DISTRICT SERVICE 
COMMISSION 

VACANCIES - EXTERNAL AND INTERNAL ADVERT No_ 01/2026 
Ap~ications are invijed from su~able qualified Ugandans to fill the under listed vacant posts that exist in Mitooma District local 
Government. 

Applications should be filled in tnpiicate on the PSC form 3 revised 2008 and submitted to the Secretary Mitoomi District Service 
Commission, P.O. Box 98, Bushenyi to be received not later than 30'" June 2026. Application forms are obtained from the PSC 
offices, DSC offices country wide as well as Ministry of Public Service website:@WWW.publicservice.go.ug. 

Applications should bear the title of the post as well as reference number specified against the vacancy. Applicants should attach a set of 
three copies of their certified academic documents, curriculum vitae, Identity cards of all schools attended and other relevant documents 
plus three passport size photographs. Those already in Government service should route their applications through their responsible 
officers who should be informed of the closing dates to avoid delay. 

. -The detailed job descriptions, Specifications and other competences for the advertised positions can be accessed via OlStrict notice 
board, office of the secretary DSC M~oorna District local Governmen~ a welbsite: htps:Jlmitooma.go.ug and Ministry of Public Service 
welbsite: @www.publicservice.go.ug 
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INTERNAL ADMINISTRATION DEPARTMENT 
MDSCIOll2026 Town Clerk U2L 01 
MDSCI02J2026 Senior Assistant Secretary U3l 04 

. PRODUCTION DEPARTMENT 
MDSCI0312026 Senior Aqricultural Enoineer water for production} U3Sci 01 
'EXTERNAl ADMINISTRATION DEPARTMENT 
MDSCI0412026 AssistantTown Clerk • U4l 04 
MDSCI05I2026 Town Aqent U5l 03 
MDSCI0612026 Parish Chiefs U5l 03 

PRODUCTION DEPARTMENT 
MDSCI0712026 AQricultural Officer U4Sci 01 
MDSCI08I2026 AssistantAnimal Husbandry Officer U5Sci 02 . TRADE" . 
MDSCI09I2026 Tourism Officer U4l 01 

-FINANCE DEPARTMENT 
MDSCl1012026 Senior Assistant Accountant U5U 02 

HEAlTH -
MDSCllll2026 Medical Records Officer IRe-Advertised) U4l 01 

Note: 
-:. Recruitment into M~oorna District is a free Service. Anyone who demands any bribe from a job applicant should be reported to 

the relevant Government Agencies ijke SHACU, IGG, RDCs etc. We stand for zero tolerance to corruption and equal opportunity 
is given. 

.:. Only shortlisted candidates will be notified. 
• :. For any inquiries contact the office of the Secretary District Service Commission from Monday to Friday 8:00am - 5prn. 

SECRETARY DISTRICT SERVICE COMMISSION 

According to the university, 
the system has already 
facilitated thousands of 
student placements through 

The NSSF' internships and job linkages. 
head of people- ~ Dr Paul Giju, the academic 
and culture, registrar of ISBAT University, 
Milton Steven said education .. and 
Owore, employment must now operate 

,.~peaklng as a single ecosystem. 
to final- "Education and employment, 
Year ISBAT these cannot remain separate; 
University they have to fuse together to 
students 'on develop an employable and 
job market entrepreneurial ecosystem," he 
requirertlents, said. 
alongside Giju added that universities 
ISBAT must increasingly align 
academic trammg with industry 
registrar Dr expectations while promoting 
Paul Giju entrepreneurial thinking 

among graduates. 

preoccupied with rent, school 
fees, and loan repayments 
during working hours. 

"Instead of focusing on their 
work, they are thinking about 
how to pay rent, school fees 
and transport," he noted. 

Owor further argued that 
financial distress can expose 
workers to ethical risks. 

an annual career exhibition 
and networking event. The 
primary goal of the initiative 
is to bridge the gap between 
higher education and the 
modem corporate world by 
giving students direct access to 
potential employers, internship 
placements, and career 
development experts. 

On her part, Miriam Icheru, 
the head of people and culture 
at Prime Limited, said such 
forums expose students to 
workplace realities while 
helping employers identify 
emerging talent. 
.However, she warned of a 

widening gap between what 
employers are willing to pay 
and what graduates expect in 
terms of remuneration. "You become a target for 

integrity issues. You become 
cheap to be bribed or bought 
because your financial 
situation is unstable," he said. 

The Job Connect Festival is 

This year's event saw more 
than 25 companies participate 
in the latest engagement, with 
students pre-registered on a 
digital job portal to allow direct 
recruitment. 

"Some job seekers come in 
expecting to earn the same 
salary as someone who has 
worked for 10 or 20 years," 
she said. 

dfcu Bank appoints Karume executive director 

dfoo Bank has announced the appointment 
of Margaret Karume as its second executive 
director, expanding its executive director 
leadership team to two . 

Karume brings more than 30 years of 
banking experience across East Africa, 
having held senior leadership positions 
in Uganda, Kenya and Tanzania. She is 
widely recognised for driving instimtional 
transformation, strengthening business 
performance, and building high-performing 
teams across the banking sector. 

Prior to her appointment, Karume served 
as chief credit officer at dfcu Bank, where 
she led significant progress in enhancing 
the quality of the bank's credit portfolio, 
strengthening underwriting standards, 
and promoting a more diSCiplined and 
sustainable approach to growth. 

Karume has also led the customer 
experience unit, championing service 
excellence and fostering a stronger 
customer-centric . culture across the 
organisation. 

Her leadership has further played a 
critical role in advancing the bank's credit 
automation initiatives and improving 
collaboration across business units . 

Before joining dfcu Bank, Karume served 
as managing director and chief executive 
officer of NCBA Bank Tanzania, where 

she successfully led the merger of two banking 
institutions to form NCBA Bank Tanzania 

She also previously served as managing director 
and CEO of NIC Bank Tanzania and held several 
senior leadership roles in credit risk and corporate 
banking within the region. 

Her extensive regional experience, deep 
understanding of banking operations, and 
passion for people development position her well 
to support the bank's next phase of growth and 
transformation. 

Beyond her professional achievements, Karume 
is deeply passionate about mentorship and talent 
development, particularly supporting young 
profesSionals within the banking industry. 

I • 

• • 


